
AGENDA 

VANCE COUNTY BOARD OF COMMISSIONERS 

December 2, 2024 

 
Invocation Pastor Abidan Shah, Clearview Baptist Church 
 
 

1. Reorganization of Board 
 Oaths of Office 
 Election of Chair 
 Election of Vice-Chair 

 
 
2. Adopt Schedule of Holidays (see attached) 
 
 
3. Approval of Board of Commissioners’ Meeting Schedule (see attached) 
 
 
4. Approval of Public Officials and Employee Bonds (see attached) 
 
 
5.  Public Comments (for those registered to speak by 5:45 p.m. - speakers are limited to five minutes) 

 
 
6. Appointment  6:15 p.m.  Frankie Nobles, Employee Engagement Team 
       Employee of the Month Recognition 
 
 
7. Appointment  6:30 p.m.  Sheriff Curtis Brame 
       Request of Legal Services 
 
 
8. Water District Board 
 a. Water Committee Report 
 b. Approval of Meeting Schedule 
 c. Monthly Operations Report 
 
 
9. Committee Reports and Recommendations 

a. Planning/Environmental Committee 
- Credit Accounts at Yard Waste Facility 

b. HR Committee 
- Sheriff and Detention Center Staffing 
- Employee Bonus 

c. Properties Committee 
- Food Trucks 
- EMS Sub-Station Land 
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 Committee Reports and Recommendations – cont. 

d. Public Safety/Fire Commission 
- Mutual Aid 

e.  Audit Committee 
- Financial Overview 

 
 

10. Assistant County Manager’s Report 
 a. TDMA VIPER System - Budget Amendment 
 
 
11. County Manager’s Report 

a. PRIME Health Past Due Invoices and Budget Amendment 
b. Jail Health Contract and Budget Amendment 
c. Neo-Gov Software 
d. County Manager Performance Evaluation 
 
 

12. Consent Agenda Items 
a. Budget Amendments 
b. Tax Refunds and Releases 
c. Monthly Reports 
d. Minutes 

 
 
13. Miscellaneous 

a. Appointments 
 
 
14. Closed Session 
 a. Economic Development Matter 
 
 



County of Vance 
2025 Holiday Schedule 

 
 

 
Holiday 

 

 
Observance Date 

 
Day of Week 

 
New Year’s Day 
 

 
January 1, 2025 

 
Wednesday 

 
Martin Luther King, Jr. 
Birthday 
 

 
January 20, 2025 

 
Monday 

 
Good Friday 
 

 
April 18, 2025 

 
Friday 

 
Memorial Day 
 

 
May 26, 2025 

 
Monday 
 

 
Juneteenth 
 

 
June 19, 2025 

 
Thursday 

 
Independence Day 
 

 
July 4, 2025 

 
Friday 

 
Labor Day 
 

 
September 1, 2025 

 
Monday 

 
Veterans Day 
 

 
November 11, 2025 

 
Tuesday 

 
Thanksgiving 
 

 
November 27 & 28, 2025 

 
Thursday, Friday 

 
Christmas 
 

 
December 24, 25 & 26, 2025 

 
Wednesday, Thursday, Friday 

 



Board of Commissioners  
2025 Meeting Schedule 

Commissioners’ Meeting Room 
122 Young Street, Henderson, NC 

 
 

Regular Meetings – 6:00 p.m. 
 

Monday, January 6 
 
Monday, February 3 
 
Monday, March 10 (due to NACo Conference) 
 
Monday, April 7 
 
Monday, May 5 
 
Monday, June 2 
 
Monday, July 7 
 
Monday, August 4 
 
Tuesday, September 2 
 
Monday, October 6 
 
Monday, November 3 
 
Monday, December 1 
 

 
 



 

County of Vance, North Carolina 
122 Young Street, Suite B 

Henderson, North Carolina 27536 
 
 
 

C. RENEE PERRY 
County Manager 
(252) 738 - 2002 

 
Kelly H. Grissom 
Clerk to Board 
(252) 738 - 2003 

 

 
 
 
December 2, 2024 
 
 
To:  C. Renee Perry, County Manager 
 
From:  Stephanie Williams, Finance Director 
 
Subject: Public Officials and Employee Bonds 
 
 
 In accordance with the North Carolina General Statutes, the following Public Officials 
and Employee Bonds are in effect as of December 2, 2024: 
 
 
 Finance Director  $1,000,000 
 
 Assistant Finance Director $   100,000 
 
 County Manager  $     50,000 
 
 Tax Collector   $     50,000 
 
 Register of Deeds  $     25,000 
 
 Sheriff    $     25,000 
 
 
 
 



AGENDA APPOINTMENT FORM 
December 2, 2024 

Name: Frankie Nobles, Chair 

Name of Organization: Vance County Employee Engagement Team 

Purpose of Appearance: Recognition of Employee of the Month 



AGENDA APPOINTMENT FORM 
December 2, 2024 

 
 
 

Name: Sheriff Curtis Brame 

 
Name of Organization: Vance County Sheriff’s Office 
 
Purpose of Appearance: Request of Legal Services 
 
 
 
 
 
 

 
 
 
 
 

 
 

 
 
 
 
 
 
 
 



 



 



December 7, 2020 
 
 Attorney Recommendation.  Attorney Care stated that his role as county attorney has always 

been to provide civil and administrative legal guidance for the Sheriff’s Office.  He advised that 

he would like to take this opportunity to let the board know that it became apparent last week that 

a need has arisen for the Sheriff’s Office to have legal guidance for criminal matters.  He stated 

that the typical entity that has, in the past, provided this criminal legal guidance for the Sheriff’s 

Office (District Attorney’s Office) is no longer available due to adversarial reasons.  He 

recommended that the board consider budgeting funds for the Sheriff’s Office for criminal legal 

guidance.  He noted that this would be for the entity of the Sheriff’s Office related to criminal law, 

not criminal defense, of individuals or the Office.  Commissioner Gordon Wilder asked if $25,000 

would be appropriate.  Attorney Care responded yes, that amount would be appropriate. 

Motion was made by Commissioner Gordon Wilder to appropriate $25,000 from Fund 

Balance to support the Sheriff’s Office in criminal matters and criminal operations of the Sheriff’s 

Office, and not for individual criminal defense.  This motion was seconded by Commissioner Leo 

Kelly, Jr. 

During discussion, it was noted that this funding would be a recurring cost and the amount 

could vary if needed.  It was also noted that if the district attorney’s office changes in the future, it 

may not be needed at all.  Commissioner Yolanda Feimster suggested that this funding be used 

solely for the purpose of criminal legal guidance and not transferred to another line item if legal 

guidance is not needed. 

Vote on the motion to appropriate $25,000 from Fund Balance to support the Sheriff’s 

Office in criminal matters regarding the operations of the Sheriff’s Office, and not for individual 

criminal defense was unanimous. 



 

Budget Amendment #18 
FY 2020-2021 

Sheriff 
 

 
Revenue Amendment Request 

 
Account Number 

Revenue 
Increase (Decrease) 

General Fund Balance 10-399-439900 25,000 
   
Total Revenue Increase (Decrease)  $ 25,000 

 
 

 
Expenditure Amendment Request 

 
Account Number 

Expense 
Increase (Decrease) 

Legal Services 10-510-500055 25,000 
   
Total  $ 25,000 

 
Purpose: To appropriate $25,000 from Fund Balance to support the Sheriff’s Office in 

criminal matters regarding the operations of the Sheriff’s Office, and not for 
individual criminal defense. 

 
Authorization:  Vance County Board of Commissioners 

December 7, 2020 
 

 

 
 



 
 

Water District Board 



Vance County 
Water Committee Report  

December 2, 2024 
 

Water Committee Report 
 
Sign-Up Fee. The water committee (Brummitt, Hester, and Feimster-absent) met Friday, 
November 1, 2024 to discuss Phase 1B.  The recommended sign-up fee will be $125 during the 
sign-up period.  Recommendation: Approve the recommended sign-up fee of $125 for the old 
phase and the new phase.  
 
 
 
 



Water District Board 
2025 Meeting Schedule 

Commissioners’ Meeting Room 
122 Young Street, Henderson, NC 

 
 

Regular Meetings – 6:00 p.m. 
 

Monday, January 6 
 
Monday, February 3 
 
Monday, March 10 (due to NACo Conference) 
 
Monday, April 7 
 
Monday, May 5 
 
Monday, June 2 
 
Monday, July 7 
 
Monday, August 4 
 
Tuesday, September 2 
 
Monday, October 6 
 
Monday, November 3 
 
Monday, December 1 
 

 
 



Vance County Water District 
  Operations Report 

October 2024 
 

* Information as of October 31, 2024  

 

   

Billing Summaries: Active 
Customers 

Metered 
Services 

Gallons 
Billed 

Average 
Usage 

 

July Billing 
07/01/2024 – 07/31/2024 

 
1889 1500 5,140,238 3,427 

@ .01033 = $35.40 + 
$30 Base = $65.40 

August Billing 
08/01/2024 – 08/31/2024 

 
1885 

 
1497 

6,343,173 4,237 
@.01033 = 43.77 
+$30 Base = $77.77 

September Billing 
09/01/2024 – 09/30/2024 

 
1878 1492 4,843,199 3,246 

@.01033 = $33.54 
+ $30 Base = $63.54 

October Billing 
10/01/2024 – 10/31/2024 

 
1890 1502 4,739,639 3,156 

@.1033 = $32.61 
+ $30 Base = $62.61 

 
 The above numbers include all three systems. 

Water System Overview: 
 The current residential customer count is as follows: 

• Phase 1 – 822 total customers: 210 availability accounts and 612 metered accounts. 

• Phase 2 – 707 total customers: 178 availability accounts and 529 metered accounts. 

• Kittrell –    361 total customers:     0 availability and  361 metered accounts. 
There is a total of 1890 VCWD customers committed to the system with 1502 metered customers.  

    

= Operation Highlights Fiscal Year-to-Date October 2024 

Work Order Completions: 

 Discolored Water / Air in Line 14 0 

 Install Meter 76 2 

 Replace Meter / ERT 47 1 

 Repaired/Replaced ERTs  110 11 

 Remove Meter 4 0 

 Locate Line/Main 1285 46 

 Odor in Water / Chlorine Check 11 2 

 Check for Usage / Leaks 471 18 

 Replace Meter Lid / Box 51 2 

 Low Pressure / No Water 18 1 

 Water Main/Service Line Break 21 2 

 Distribute Boil Water Notices 0 0 

 Distribute Rescind Notices 0 0 

 Move In / Move Out 373 15 

 Kittrell/Vance Water Tower Response 19 0 

 Repair Water Main / Water Service 44 2 

 Actual Shut Offs 818 51 

 Restores 630 44 

 Cross Connection Checks 15 0 

 Installed Taps  70 0 

 Hydrant / Site Care / Mowing 11 0 

 Delivered Return Mail 0 0 

 Water Tap Requests / Checks 28 1 

 Recheck  301 4 

 Meter Lock 6 0 

 Corrective Maintenance 24 0 

 Pothole/Road Repair- PW 2 0 

 Meter Read 2517 131 

 Install ERT 8 0 

 Meter Locate 25 0 

Satellite Office Activity: 

 Information Requests 165 4 

 Bill Pays 7866 370 

 Applications Received 251 5 



Vance County Water District 
Operations Report 

                            October 2024 
 
 

* Information as of October,31, 2024 
 

 

 

 

No. of Customers:         59                 8          4                   5                141 

 

 

 

Vance County  
Metered Accounts AR* 

  

Age Current Month 

0  $38,546.34  
1-30 $ 7,729.63  

31-60          $  3,509.42  
61-90           $     586.83 

>90    $18,366.91  
  

     Total Metered AR to Date: 
$68,739.13 

 
 
 
  
 

 
 

No. of Customers     453               105          22                  6                  87 

  

 

  

 

      Vance County  
       Availability Accounts AR* 

  
  

Age Current Month 

0 $6,564.68  
1-30           $4,793.98  

31-60  $4,539.00  
61-90  $4,416.00  
>90  $291042.98 

  
  

     Total Availability AR to Date: 

$311,356.64 
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Vance County Water District 
Operations Report 

                            October 2024 
 
 

* Information as of October,31, 2024 
 

 

 

        
        

Kittrell 
Metered Accounts AR* 

  
   Age             Current Month 

 0       $  12,500.73 
   1-30       $    2,225.79 
  31-60      $       147.51 
  61-90      $             .00 
   >90      $    3,691.81 

 
Total Metered AR to Date: 

$18,565.84 
 

 

    

 

 

 

  

 

  

 

 

 

 

 

 

 

 

 

 

 

  

 
       

 
No. of Customers:  149              34          6           
                         

 

                              
         0                 24 
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Account Id Account Description Budgeted Current Period YTD Balance %Used
10/01/2021-10/31/2024

16-329-432900 INVESTMENT EARNINGS 15,000.00 3,300.58 15,386.57 386.57 102.5800
16-367-436701 WATER LINE REIMB-CITY 16,504.00 0 0 -16,504.00 0.0000
16-375-437500 METERED WATER SALES 1,106,373.00 99,537.43 400,036.44 -706,336.56 36.1600
16-375-437501 NON-METERED WATER REVENUE 100,000.00 7,809.60 33,522.97 -66,477.03 33.5200
16-375-437502 WATER - DEBT SETOFF REVENUE 5,000.00 0 514.81 -4,485.19 10.3000
16-376-437005 MISCELLANEOUS REVENUES 3,500.00 342.00 1,673,852.38 1,670,352.38 47,824.3500
16-376-437505 CONNECTION FEES 20,000.00 1,795.00 6,885.00 -13,115.00 34.4300
16-376-437506 RECONNECT FEES 6,000.00 1,137.78 4,653.44 -1,346.56 77.5600
16-376-437507 NSF CHECK FEES -800.00 -355.18 -1,155.14 -355.14 0.0000
16-376-437508 LATE PAYMENT FEES 18,500.00 1,544.84 5,752.42 -12,747.58 31.0900

WATER DISTRICT FUND Revenue Totals 1,290,077.00 115,112.05 2,139,448.89 849,371.89
 

Account Id Account Description Budgeted Current Period YTD Balance %Used
10/01/2021-10/31/2024

16-660-500621 BOND PRINCIPAL - WATER 235,688.00 0 0.00 235,688.00 0.0000
16-660-500622 BOND INTEREST - WATER 309,577.00 0 0 309,577.00 0.0000
16-665-500011 TELEPHONE & POSTAGE 2,200.00 0 576.37 1.18 99.9500
16-665-500013 UTILITIES 4,900.00 268.00 1,394.97 0.00 100.0000
16-665-500026 ADVERTISING 1,200.00 0 0 1,200.00 0.0000
16-665-500033 DEPARTMENTAL SUPPLIES 54,550.00 286.33 6,362.86 39,359.44 27.8500
16-665-500044 SPECIAL CONTRACTED SERVICES 0.00 0 0 0.00 0
16-665-500045 CONTRACTED SERVICES 280,000.00 60,443.12 109,072.16 142,015.70 49.2800
16-665-500054 INSURANCE & BONDS 3,182.00 0 3,182.00 0.00 100.0000
16-665-500079 PURCHASED WATER 270,000.00 45,669.63 104,369.12 30,000.00 88.8900
16-665-500088 BANK SERVICE CHARGES 2,500.00 229.52 1,231.61 1,268.39 49.2600
16-665-500283 DEBT SERVICE RESERVE 55,130.00 0 0 55,130.00 0.0000
16-665-500286 SYSTEM MAINTENANCE 68,000.00 0 19,404.89 48,595.11 28.5400
16-665-500347 PERMITS 3,150.00 3,150.00 3,150.00 0.00 100.0000

WATER DISTRICT FUND Expenditure Totals 1,290,077.00 110,046.60 248,743.98 862,834.82
 



 
 

Committee Reports  
and Recommendations 



Vance County 
 Committee Reports and Recommendations  
 December 2, 2024 
 
Planning/Environmental Committee The committee (Brummitt, Feimster & Taylor) met 
Thursday, November 7, 2024 to discuss the following agenda items: 
 
Credit Accounts Landfill. The committee discussed the current practice in place that allows 
commercial customers to charge fees instead of paying at the time of service. To align the landfill's 
current practices with a credit account policy and ensure operational efficiency, staff and the 
County Attorney recommend creation of policy. Staff will continue to work with the County 
Attorney to develop a policy for presentation to the committee and then to the Commissioners for 
consideration. By formalizing and communicating these practices, the landfill can reduce financial 
risks, improve cash flow, and maintain equitable treatment of customers while fostering 
accountability. For your information. 
 
Human Resources Committee The committee (Faines, Feimster & Taylor) met Thursday, 
November 14, 2024 to discuss the following agenda items: 
 
Chief Deputy Mitchell shared that staffing is improving. He reported a significant increase in 
applications, and he is on track to fill all current vacancies. He also presented a pay progression 
plan that leverages the current funding for each position. This plan aims to provide growth 
opportunities for staff while staying within the existing budget. 
 
Major Hawkins emphasized the need to focus on hiring experienced, “day 1 ready” officers. He 
also pointed out the importance of increasing the pay for supervisors, particularly Sergeants and 
Lieutenants—to retain experienced personnel. Aligning these pay rates with those of nearby 
Detention Centers would help us stay competitive with surrounding counties. 
 
There was further discussion about implementing salary bonuses from Major Hawkins to reward 
those staff members that have weathered the storm of limited staffing. Manager Perry proposed a 
county-wide bonus for all departments, as opposed to limiting it to just one, to ensure fairness 
across the board. The committee also discussed equalizing pay between Deputy Sheriffs and 
Detention Officers to boost morale and retention for both roles. 
 
In addition, we discussed offering shift differentials for staff working nights and weekends and 
utilizing lapse salaries to address high-vacancy positions within the department. 
 
After a thorough discussion, the committee reached a consensus that we should hold off on any 
final decisions until the compensation study is completed. Once the study is available, we will 
have a clearer picture of how best to address the pay structure. In the meantime, the committee 
recommends presenting a one-time bonus plan for all county employees as an immediate 
recognition of their hard work to be processed effective December 13, 2024. Full-time employees 
would receive $1000 and part time staff members would receive $500. Recommendation: Approve 
the committee’s recommendation to implement a county-wide bonus and the budget amendment in 
the amount of $380,000. 
 
 

 



 

Properties Committee The committee (Brummitt & Taylor; Alston absent) met Tuesday, 
November 19, 2024 to discuss the following agenda items: 
 
Food Trucks on County Property. There have been several requests from local food truck 
vendors to utilize county property to sell food. To enhance community engagement and economic 
growth, the committee recommends creation of a policy to support food trucks on county property. 
This policy would allow licensed food trucks to operate in designated areas on government 
property while ensuring compliance with health and safety regulations and local zoning 
regulations. The policy should include clear guidelines for permits, operating hours, and waste 
management. Encouraging food trucks can create diverse dining options, support small businesses, 
and increase foot traffic to public spaces, fostering a vibrant and inclusive community 
environment. Staff will continue to work with the County Attorney to develop a policy for 
presentation to the committee and then to the Commissioners for consideration. For your 
information.   

Northern EMS Station Land. Soil & Environmental Consultants, Inc. conducted a 
comprehensive soil and site evaluation for the proposed land intended for the Northern EMS 
Substation. The analysis confirmed that the soil composition is stable and suitable for construction, 
with no significant environmental concerns or impediments identified. The site’s location, 
accessibility, and topography align with the operational and logistical needs of the EMS facility. 
Recommendation: Approve the purchase of the land based off the recommendations from the 
committee.  

Joint Public Safety/Fire Commission Meeting The committee (Brummitt, Faines, Alston, 
Carpunky, and Small) met Wednesday, November 20, 2024 to discuss the following agenda items: 
 
Mutual Aid. Committee members discussed all fire stations working together through the mutual 
aid agreements and identifying the areas that need support. Additionally, starting the process of 
adding the 4th FD to be dispatched to structure fires. Recommendation: Approve staff to 
coordinate with volunteer departments, fire association, and county staff to proceed with 
implementing the 4th fire department out for structure fires. 

 



Audit Committee Report 

11/19/2024 

Committee Members Present: Chairman Brummitt, Commissioner Taylor, Commissioner Hester, 
Amanda Spivey, and Mark Woodlief.  

Staff Members Present: Stephanie Williams, Finance Director, C. Renee Perry, County Manager, 
Jeremy Jones, Assistant County Manager, Frankie Nobles, Special Projects Coordinator, and Kelly 
Grissom, Clerk to the Board/Executive Assistant. 

Bank account, investment balances, interest rate, and YTD interest earned were shared with the 
committee.  Truist bank account balance is earning 4.40% and the investments at NCCMT are 
earning 4.43%.   

Chart of accounts, which is a list of all the financial accounts included in the financial statements of 
Vance County provides a way to categorize all of the financial transactions that a an organization 
conducted during a specific accounting period, was provided to those in attendance.  There is still 
some review and some additional description and explanation that is to be provided to the audit 
committee. This will happen in January 2025.  

Insurance of Funds in Bank Accounts – All of Vance County’s deposits at Truist are held in 
Public Funds accounts.  The State of North Carolina has laws requiring public funds to be held in 
these account types so that they are collateralized with assets on the bank’s balance sheet.   

Truist is collateralizing public fund deposit balances in excess of FDIC insurance with assets of the 
bank.  They monitor the public fund deposit balances on a daily basis and adjust collateral if needed.  
The collateral is held by safekeeping agents (either Federal Reserve Bank or Wells Fargo) 

 
Answers to the origination of the Traffic Crowd Control revenue from FY 22-23 audit and the 
expenditures of the Construction expenditures were provided.   

1. For question number 1, this is G/L account 10-367-436716 Sales and Use Miscellaneous 
Refund. 

2. Regarding question number 2, that total does appear to run back quite a number of years, 
appearing to have started in FY2016, though at the time it was referred to as “Jail Repairs”, 
before subsequently being redesignated to “County Buildings” in FY2018, which likely 
could have encompassed both the Jail repairs and perhaps other projects the County was 
undertaking? 

TPSA has agreed to meet with the audit committee. The Budget & Finance Director will 
schedule and communicate to the audit committee.    

   



Budget Amendment #17 
FY 2024-2025 

Administration  
 

 
Revenue Amendment Request 

 
Account Number 

Revenue 
Increase (Decrease) 

Fund Balance Appropriated 10-399-439900 380,000 
   
Total Revenue Increase (Decrease)  $380,000 

 
 

 
Expenditure Amendment Request 

 
Account Number 

Expense 
Increase (Decrease) 

Various Salary, FICA & Retirement 
Accounts 

See Attached 380,000 

   
   
   
Total  $ 380,000 

 
Purpose: Approval for funding to cover the Holiday Bonus.  
 
Authorization:  Vance County Board of Commissioners 

December 2, 2024 
 
 



Department:

# of Employees Account Amount

Part Time 7 10-430-500002 3,500.00                    

FICA 10-430-500005 267.75                       

Department:

# of Employees Account Amount

Full Time 2 10-430-500001 2,000.00                    

Part Time 2 10-430-500002 1,000.00                    

FICA 10-430-500005 229.50                       

Retirement 10-430-500007 273.00                       

Department:

# of Employees Account Amount

Full Time 4 10-440-500001 4,000.00                    

FICA 10-440-500005 306.00                       

Retirement 10-440-500007 546.00                       

Department:

# of Employees Account Amount

Full Time 3 10-442-500001 3,000.00                    

FICA 10-442-500005 229.50                       

Retirement 10-442-500007 409.70                       

Department:

# of Employees Account Amount

Full Time 6 10-444-500001 6,000.00                    

FICA 10-444-500005 459.00                       

Retirement 10-444-500007 819.00                       

Department:

# of Employees Account Amount

Full Time 10 10-450-500001 10,000.00                  

FICA 10-450-500005 765.00                       

Retirement 10-450-500007 1,365.00                    

Department:

# of Employees Account Amount

Full Time 4 10-480-500001 4,000.00                    

BONUS December 2024

430 - Elections

440 - Admin.

450 - Tax

480 - Register of Deeds

410 - Governing Body

442 -HR

444 - Finance

Page 1



FICA 10-480-500005 306.00                       

Retirement 10-480-500007 546.00                       

Department:

# of Employees Account Amount

Full Time 4 10-490-500001 4,000.00                    

FICA 10-490-500005 306.00                       

Retirement 10-490-500007 546.00                       

490 - IT
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Department:

# of Employees Account Amount

Full Time 2 10-491-500001 2,000.00                    

FICA 10-491-500005 153.00                       

Retirement 10-491-500007 273.00                       

Department:

# of Employees Account Amount

Full Time 2 10-500-500001 2,000.00                    

Part Time 3 10-500-500002 1,500.00                    

FICA 10-500-500005 267.75                       

Retirement 10-500-500007 273.00                       

Department:

# of Employees Account Amount

Full Time 3 10-505-500001 3,000.00                    

Part Time 2 10-505-500002 1,000.00                    

FICA 10-505-500005 306.00                       

Retirement 10-505-500007 409.50                       

Department:

# of Employees Account Amount

Full Time 2 10-506-500001 2,000.00                    

Part Time 2 10-506-500002 1,000.00                    

FICA 10-506-500005 229.50                       

Retirement 10-506-500007 273.00                       

Department:

# of Employees Account Amount

Full Time 44 10-510-500001 44,000.00                  

Part Time 6 10-510-500002 3,000.00                    

FICA 10-510-500005 3,595.50                    

Retirement 10-510-500007 661.76                       

401K - LEO 10-510-500009 2,200.00                    

Department:

# of Employees Account Amount

Full Time 4 10-518-500001 4,000.00                    

FICA 10-518-500005 306.00                       

Retirement 10-518-500007 601.60                       

401K - LEO 10-518-500009 200.00                       

491 - EDC

510 - Sheriff

518 - School Resource Officers

519-  (504 &506 Combined)

505 - Courthouse Building

500 - County Admin. Building
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Department:

# of Employees Account Amount

Full Time 22 10-520-500001 22,000.00                  

Part Time 32 10-520-500002 16,000.00                  

FICA 10-520-500005 2,907.00                    

Retirement 10-520-500007 3,003.00                    

520 - Jail
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Department:

# of Employees Account Amount

Full Time 27 10-530-500001 27,000.00                  

Part Time 14 10-530-500002 7,000.00                    

FICA 10-530-500005 2,601.00                    

Retirement 10-530-500007 3,685.50                    

Department:

# of Employees Account Amount

Full Time 10 10-531-500001 10,000.00                  

Part Time 11 10-531-500002 5,500.00                    

FICA 10-531-500005 1,185.75                    

Retirement 10-531-500007 1,365.00                    

Department:

# of Employees Account Amount

Full Time 2 10-541-500001 2,000.00                    

Part Time 0 10-541-500002 -                             

FICA 10-541-500005 153.00                       

Retirement 10-541-500007 273.00                       

Department:

# of Employees Account Amount

Full Time 3 10-542-500001 3,000.00                    

FICA 10-542-500005 229.50                       

Retirement 10-542-500007 409.50                       

Department:

# of Employees Account Amount

Full Time 2 10-576-500001 2,000.00                    

Part Time 0 10-576-500002 -                             

FICA 10-576-500005 153.00                       

Retirement 10-576-500007 273.00                       

530 - EMS

531 - Fire

541 - Planning

576 - Soil & Water

542 -Code Enforcement
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Department:

# of Employees Account Amount

Full Time 6 10-599-500001 6,000.00                    

FICA 10-599-500005 459.00                       

Retirement 10-599-500007 819.00                       

Department:

# of Employees Account Amount

Part Time 1 10-622-500002 500.00                       

FICA 10-622-500005 38.25                         

Department:

# of Employees Account Amount

Full Time 2 10-607-500001 2,000.00                    

FICA 10-607-500005 153.00                       

Retirement 10-607-500007 273.00                       

Department:

# of Employees Account Amount

Full Time 83 10-610-500001 83,000.00                  

Part Time 1 10-610-500002 500.00                       

FICA 10-610-500005 6,387.75                    

Retirement 10-610-500007 11,329.50                  

599 - Animal Services

622 - Farmers Market

607 - Veteran Services

610 - Social Services
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Department:

# of Employees Account Amount

Full Time 8 10-611-500001 8,000.00                    

FICA 10-611-500005 612.00                       

Retirement 10-611-500007 1,092.00                    

Department:

# of Employees Account Amount

Part Time 1 10-615-500002 500.00                       

FICA 10-615-500005 38.25                         

Department:

# of Employees Account Amount

Full Time 16 10-621-500001 16,000.00                  

Part Time 3 10-621-500002 1,500.00                    

FICA 10-621-500005 1,338.75                    

Retirement 10-621-500007 2,184.00                    

Department:

# of Employees Account Amount

Part Time 2 30-608-500002 1,000.00                    

FICA 30-608-500005 76.50                         

Department:

# of Employees Account Amount

Full Time 2 45-413-500001 2,000.00                    

FICA 45-413-500005 153.00                       

Retirement 45-413-500007 273.00                       

30-608 - Sanitation

45-413 - Tourism

611 - Program on Aging

615 - Nutritional Meals

621 - Emergency Operations
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Total Full Time 273 273,000.00                       

Total Part Time 87 43,500.00                         

Total FICA 24,212.25                         

Total Retirement 31,976.06                         

Total 401K 6,900.00                           

TOTAL: 379,588.31                       
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Assistant County Manager’s 
Report 



Vance County 
 Assistant County Manager’s Report to the Board 
 December 2, 2024 
 

 
A. TDMA Compliance.  In response to the statewide VIPER system causing a statewide 

upgrade, it is required to update all county-wide radio communication networks by mid-2025. 
This upgrade will allow the VIPER system to accommodate more radios and use enhanced 
features on the state system.  As a remedy, we will need to update 55 communication devices 
throughout the public safety department and office.  Recommendation:  Approve the budget 
amendment of $46,384.74 from the fund balance to fund this one-time update. 



Budget Amendment #13 
FY 2024-2025 

Various Departments 
 

 
Revenue Amendment Request 

 
Account Number 

Revenue 
Increase (Decrease) 

Fund Balance Appropriated 10-399-439900 46,384.74 
   
Total Revenue Increase (Decrease)  $46,384.74 

 
 

 
Expenditure Amendment Request 

 
Account Number 

Expense 
Increase (Decrease) 

Maintenance Equipment 10-530-500016 11,346.59 
Maintenance Equipment 10-531-500016 14,275.15 
Maintenance Equipment 10-621-500016 5,190.75 
Maintenance Equipment 10-510-500016 10,381.50 
Maintenance Equipment 10-599-500016 5,190.75 
   
Total  $46,384.74 

 
Purpose: Approval for replacement and service for TMDA radios. 
 
Authorization:  Vance County Board of Commissioners 

December 2, 2024 
 
 



 
 
 

 
County Manager’s 

Report 



Vance County 
 County Manager’s Report to the Board 
 December 2, 2024 
 
A. PRIME Health Past Due Invoices.  There are several outstanding safekeeping and jail health 

invoices from PRIME Health, the contracted provider for jail health services, dating back to 
2019.  These invoices, totaling $352,000, were identified recently via notification from the 
Sheriff’s Association.  Upon investigation, it was determined that the previous Finance 
Director failed to process and pay these invoices.  PRIME Health, during the same period, 
experienced staffing shortages that contributed to delays in their invoicing and communication 
processes.  These compounding issues resulted in the invoices remaining unresolved.  To 
address this matter, the Finance Department has worked closely with PRIME Health and the 
Sheriff’s Office to validate all charges and establish a repayment schedule.  Moving forward, 
procedural improvements, including enhanced tracking systems and regular reconciliation 
meetings with contracted service providers, are being implemented to prevent similar issues. 
We are committed to resolving this matter efficiently while maintaining our partnership with 
PRIME Health, ensuring continued high-quality healthcare services for the Vance County 
Detention Center.  Recommendation: Approve the budget amendment of $352,000 from fund 
balance to process and pay past due PRIME Health invoices.  
 

B. Jail Health Contract.  Staff has been working closely with the Sheriff’s office to review a 
six month extension on the jail health contract with the current provider ACH.  The current 
contract is on a calendar year rotation, but we plan to solicit proposals for FY26.  Staff 
recommends a contract that is fiscal year based so we can plan properly with each budget 
cycle.  ACH is responsible for inmate healthcare to include professional medical, dental, 
mental health and related services to include regular sick call, nursing care, physician care, 
medical specialty services, emergency medical care, medical records management, pharmacy 
services management and other necessary health services.  The current contract charges us 
for the average daily population.  The detention center is consistently over capacity per Major 
Hawkins so our costs are increased significantly.  Recommendation: Approve the budget 
amendment of $470,000 from fund balance to fund overages from July 1, 2024 to December 
31, 2024 and renew the contract for an additional six months through June 30, 2025. 

 
C. Neo-Gov Software.  Effective recruitment processes are crucial for attracting and retaining 

top talent.  However, the current Criterion recruitment software poses significant challenges 
that hinder efficiency and user satisfaction.  We continue to have issues weekly that we are 
reporting but Criterion misses the mark consistently.  The limitations of Criterion recruitment 
software are impeding on the effectiveness of our hiring processes.  Staff has worked with the 
County Attorney to notify Criterion of the material breach of the contractual agreements. 
Transitioning to the NeoGov ATS will address these challenges, streamline workflows, and 
position our organization to attract and manage top talent more effectively.  An investment in 
NeoGov is an investment in the future of our recruitment strategy.  Transitioning to the 
NeoGov  Applicant Tracking System (ATS) offers a solution to address these issues and 
enhance overall recruitment performance.  This is a multi-year contract with year one 
reflecting NeoGov ATS only but year two includes NeoGov ATS and NeoGov PERFORM 
which is a performance tracking tool.  The county currently uses an antiquated system to track 



employee performance.  Recommendation: Approve the budget amendment of $7800.00 from 
fund balance to fund NeoGov Insight from January 1, 2025 through June 30, 2025 and 
authorize the County Manager to include the multi-year contract cost for Insight and Perform 
as indicated on the quotes in your agenda packets.  For reference: 

a. Year 2: $27,712.28 
b. Year 3: $32,298.82 
c. Year 4: $38,356.02 
d. Year 5: $41,733.14 

 
D. County Manager Performance Evaluation.  The performance evaluation for the County 
Manager is due as of November 1, 2024.  The Chairman will coordinate the evaluation process 
with Argretta Johen, HR Director, and will be in touch with each of you to gather input and ensure 
timely completion.  For your information.  



Budget Amendment #15 
FY 2024-2025 

Detention  
 

 
Revenue Amendment Request 

 
Account Number 

Revenue 
Increase (Decrease) 

Fund Balance Appropriated 10-399-439900 352,658 
   
Total Revenue Increase (Decrease)  $352,658 

 
 

 
Expenditure Amendment Request 

 
Account Number 

Expense 
Increase (Decrease) 

Contracted Services 10-520-500045 352,658 
   
   
Total  $ 352,658 

 
Purpose: Approval for additional funds to pay for past due inmate medical claims from the 

date of services beginning November 2019 through June 2024.  
 
Authorization:  Vance County Board of Commissioners 

December 2, 2024 
 
 



Budget Amendment #14 
FY 2024-2025 

Detention Center 
 

 
Revenue Amendment Request 

 
Account Number 

Revenue 
Increase (Decrease) 

Fund Balance Appropriated 10-399-439900 470,000 
   
Total Revenue Increase (Decrease)  $470,000 

 
 

 
Expenditure Amendment Request 

 
Account Number 

Expense 
Increase (Decrease) 

Contracted Services 10-520-500045 470,000 
   
Total  $ 470,000 

 
Purpose: Approval for additional funds to cover the cost of contracted services for this fiscal 

year 24-25.  
 
Authorization:  Vance County Board of Commissioners 

December 2, 2024 
 
 



Budget Amendment #16 
FY 2024-2025 

Administration  
 

 
Revenue Amendment Request 

 
Account Number 

Revenue 
Increase (Decrease) 

Fund Balance Appropriated 10-399-439900 7,800 
   
Total Revenue Increase (Decrease)  $7,800 

 
 

 
Expenditure Amendment Request 

 
Account Number 

Expense 
Increase (Decrease) 

Contracted Services 10-440-500045 7,800 
   
Total  $ 7,800 

 
Purpose: Approval for funding to cover the use of NeoGov’s applicant tracking system.  
 
Authorization:  Vance County Board of Commissioners 

December 2, 2024 
 
 



NOTICE: As you may know, Advanced Correctional Healthcare, Inc. (ACH) moved its corporate headquarters to Tennessee in 2021. ACH is now in the process of 
changing the state of its legal incorporation from Illinois to Tennessee. As part of this process, all agreements with ACH will be automatically assigned from the Illinois 
corporation to the Tennessee corporation. This legal process is only for the purpose of changing the state of incorporation of ACH. There are no actions that you need 
to take, and you will not see any changes in our service, mailing address or other contact information. Should you have any questions about this process, please 
contact ach@advancedch.com.

Visit us at: www.advancedch.com

Proforma Invoice

Bill To: Remit To:
Vance County Jail
516 Breckenridge St

Henderson, NC 27536

Advanced Correctional Healthcare
720 Cool Springs Blvd, Suite 100
Franklin, TN 37067

Invoice Date Invoice Number Due Date
11/05/2024 INV-001343 12/05/2024

Description of Services Amount

1/1/25 to 6/30/25

January thru June 2025 On-site medical services per contract 340,050.50

Payments/Credits (0.00)If you have any questions regarding this invoice, please contact Karrie 
Unger at (629)223-4422 or email karrie.unger@advancedch.com.
1 ½% per month finance charge may incur after 30 days. Total Due This Invoice $340,050.50

mailto:ach@advancedch.com
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
http://www.advancedch.com/
mailto:karrie.unger@advancedch.com
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Recruitment

Get qualified public 
sector applicants for 
hard-to-fill positions.

Hiring

Reduce time-to-hire and 
onboard new employees 

in less time.

Documents & Workflows

Eliminate paper and time-
consuming routing tasks.

Development

Boost retention and 
empower employee 

career growth. 

Policies & Compliance

Keep staff up-to-date on critical 
content like policies and procedures.

Performance

Give ongoing feedback  
in one place for easy, 

fair evaluations.

Employee Information

Consolidate Core HR, 
benefits, payroll, and T&A.

What We Help You With

Make work easier by streamlining everyday HR processes in one 
integrated system. Built based on public sector best practice, 
NEOGOV’s easy-to-use platform is customizable to your needs to 
enhance your operations and efficiency. With modern solutions to 
the most pressing issues you face each day, you can put more 
focus on the work that matters.

A One-Stop HR Suite  
for the Public Sector

Andreas Pyper, City of Santa Barbara, CA

“If you haven’t tried NEOGOV, you’re working too hard. You will realize how 
easy it is to run your whole staffing process without breaking a sweat.”
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Deborah Erb, HR Business Analyst, San Luis Obispo County

“We went from 200 days average recruitment to 90 days per recruitment; that 
includes Public Safety, which tends to have a much longer and detailed exam plan.”

Onboard | New Hire Onboarding
 Have peace of mind knowing you’re always compliant with public sector new hire requirement

 Help new hires feel welcome from day one with easy access to agency and role-specific resource

 Give new hires a great first impression by making it easy for them to complete new hire paperwork

Insight | Applicant Tracking & Screening
 Be proud of how easy it is for candidates to apply for your jobs with a user-friendly proces

 Stop forcing your processes to work and instead use a solution that molds to your need

 Make screening applicants a breeze with automation – and fill new positions without breaking a sweat

GovernmentJobs.com | Public Sector Job Board
 Stop worrying no one will see your new job posting

 Feel confident in finding qualified hires with 177% more success than Indeed and 67% more 
success than LinkedIn

 Stop wasting time reaching candidates who aren’t interested in public sector work 

Attract | Candidate Sourcing
 Experience the joy of getting 15% more applicants without adding to your workloa

 Stop wasting time sending emails one by one – instead reach hundreds of candidates at onc

 No more guessing which recruitment efforts result in the most applicants – have the data to 
actually know the answer

Reach - Engage - Screen - Hire - Onboard - Measure



Recruit
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How We Help You at Each Step  
of the Recruitment Process

Attract

Screen Applicants
Auto-score applicants based on qualifications 
and application questions


Screen and/or rank applicants automatically by 
residency preference


Create and export eligible lists


Send online canvassing letters and track their 
delivery, receipt, and completion


Let applicants self-schedule interviews/exams


Assign stakeholders to review applicants and 
add notes at each stage


Email and text applicants with status updates


Track applicant progress at every step

Insight GovernmentJobs.com Onboard

Reach Candidates
Create standard and custom job applications 
with supplemental questions


Assign points to qualifications and questions


Post job openings and qualifications online that 
are mobile-friendly


Collect exam and application payments online


Market your jobs to 30M public sector candidates


Automatically notify good-fit candidates of jobs


Contact past applicants to apply for new roles


Tell your story with custom landing pages for 
each department or recruitment event


Collect candidate information at recruitment 
events and easily follow up afterwards


Send automated email campaigns to 
candidates in your area

Engage Candidates

Schedule Appointment
Application Developer

Choose an appointment date/time:

10:00AM

11:00AM

2:00PM

County Administration Building

100 State Street

Grand City, CA 90927

Tuesday, October 24

Canvass Form

Respond by March 31

Availability Statement

I am available for the position described above

I am temporarily unavailable

I am not available because:

Budget Analyst
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Hire Employees
Manage background checks


Send digital offer letters to candidates 
selected for hire 


Collect compliant e-signatures on digital 
offer letters

Onboard Employees
Set up custom onboarding portals to make 
new employees feel welcome and showcase 
your culture


Send digital new hire paperwork to be 
completed before they start


Auto-populate employee info on new hire 
forms from their application in Insight


Assign and track new employee tasks and 
due dates


Pull job descriptions from Insight so new 
hires know exactly what’s expected of them


View individual employee goals from Perform 

Measure Activities
Track recruitment email campaign  
metrics like opens, clicks, applications, and 
qualified candidates


Measure which recruitment efforts result in 
the most hires  


Track time-to-hire and compare job posting 
views to applications received


View and export reports on EEO data and 
see progress on D&I initiatives


Track progress of onboarding activities by 
employee and across the organization

How We Help You at Each Step  
of the Recruitment Process

Attract Insight GovernmentJobs.com Onboard

Onboarding Portal

Review Employee Handbook

Complete Beneficiary Form

Complete Personal Data form

Complete W-4

Watch Orientation Video

Complete Parking Form

Complete Direct Deposit Agreement

ChecklistWelcome to the Team!

Signature *

Casey Akers

Please sign your name below. Clear

Cancel Save

Casey Akers

Email Campaign Conversion

SENT

590
NOT SENT

13

OPENED

98%
CLICKED

25%

REPLIED

33.33%
FAILED

0%
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Coach - Grow - Manage - Track



Develop

Julie Broome, HR Director, Union County

“We have seen a transformation with 
Perform and no longer have a 

widespread timeliness issue with the 
completion of evaluations.”

Learn | Training Storage, Creation, and Tracking

 Eliminate the hassle of managing 
your employee training in multiple 
systems and place

 Sleep easy knowing employees are 
up-to-date on your required 
compliance training

 Be confident employees have a 
clear path to grow and stay 
committed to your agency

Perform | Centralizing and Tracking Evaluations

 Feel confident that your process  
is fair with ongoing employee 
feedback vs. just once a yea

 Cultivate a culture of engagement 
and growth rather than just checking 
a bo

 Stop struggling with tools that don’t 
fit your unique public sector processes

Makayle L., Capterra Online Review

“The features and functionality of the LMS 
software have allowed our organization to 

drastically improve our compliance, 
engagement, and overall employee 

experience around training.”
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Coach
Schedule periodic check-ins to 
provide feedback and track 
progress to goals


Give employees frequent 
feedback on their performance 
throughout the year


Collect feedback from employees, 
managers, and others for a 360-
view of performance 


Create Performance Improvement 
Plans (PIPs) for employees based  
on their role


Group training courses together  
to create clear learning plans  
for employees


Grow
Set goals for individual employees, 
including milestones and deadlines


Connect training to performance 
plans to support skill development


Leverage online and classroom 
courses and third-party training 


Create your own courses, bring in 
existing ones, or choose from a 
library of 1,000+


Attach custom quizzes to learning 
materials to verify employee 
understanding


How We Enable Your Staff  
to be Successful in Their Role

Perform Learn

Employee Promotion Survey

Question 1: Please rate the employee’s performance: 

Question 2: What are the employee’s strengths?

Excellent Average Poor

SURVEY DETAILS QUESTION BUILDER

My Goal Tasks

8 12 5
Total On-Time Behind Not Started
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Manage
Keep employees up-to-date on required 
training with automated reminders


Assign tasks to employees and automate 
notifications to remind them of due dates


Configure performance review processes 
by department or position 


Build evaluation templates and rubrics to 
score all employees on the same criteria


Set custom rating scales and weighted 
tasks for performance evaluations


Use the best practice writing assistant to 
avoid poorly worded feedback  


Collect e-signatures and automate routing 
of changes, approvals, and reviews


Allow employees to complete and view 
their personal and direct report evaluations


Track

Track performance review status and 
completion across managers and departments


See historical information on goals, journal 
entries, and evaluations


Measure what can improve with goal progress 
for staff, departments, and the agency


Monitor and report on training, and drill 
into specific courses, custom fields, and more


Export reports on attendance, quiz scores, 
and completion rates to prove compliance


How We Enable Your Staff  
to be Successful in Their Role

Perform Learn

Supervisor Learning Plan

12 5
Completed

12 Essential Leadership Skills

Conflict Resolution

Giving Meaningful Feedback

Courses

Not Started In Progress

Journal Entries for
Casey Akers

Casey is on top of her projects and never misses a deadline. 
She balances a heavy workload, yet is still willing to help out 
others in the department when needed.

Share with...

Employee

Manager(s)

Direct Manager’s Manager
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Amada Swanson, HR Generalist, City of West Fargo, ND

“We used to do so much manipulation to pull reports that it could take half an hour to get 
[what] we needed. Now, it takes five minutes and does exactly what we need it to do.”

Time & Attendance | Time Tracking
 Show employees you value their time by letting them view their PTO and request vacation online

 Never stress about the nuances of your timekeeping – let the system handle eligibility, entitlement, 
and FMLA trackin

 Eliminate the hassle of getting hours to payroll with time tracking and payroll integration

Payroll | Pay Calculations & Distribution
 Give employees autonomy with anytime access to pay stubs when they need it mos

 Stop spending countless hours generating payroll at the end of the pay period, let Payroll calculate it

 Gain peace of mind never having to question if calculations are correct or if you’re tax compliant

Benefits | Benefits Plan Administration
 Show your employees you care with the ability to enroll in benefits with their loved ones at hom

 Free up your mind and your time by automating the flow of information between benefits and payrol

 Stop worrying whether plans and offers are accurate for each employee 

Core HR | Information & Process Management

 Get excited to focus on more strategic work instead of fulfilling tedious employee requests

 Feel confident that all your employee information is up-to-date and accurat

 Don't waste time re-entering the same employee data in multiple systems

Input - Empower - Pay - Measure



Manage
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Empower
Allow employees to enter and update their 
own information


Let employees easily enroll in benefits  
from anywhere


Give employees freedom to check their 
bank balances and request time off


Enable employees to clock in and out from 
a physical time clock or online


Allow employees to view pay stubs, update 
direct deposit info, and download tax forms


How We Help You Simplify the 
Management of Employee Data

Input
Enter employee information in one location


Set up approval workflows for when 
employees change their information


Set up pay rates for employees and view 
pay history


Insert benefit plans available to employees


Add schedules and/or automatically collect 
hours for timesheets


Core HR Benefits Payroll Time & Attendance

Employee Dashboard

Benefits Open Enrollment

My Tasks My Time Clock

Paystub

Current

Most Recent

Download Paystub

Pay History
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Pay
Automate the collection of hours for 
timesheets from time clock punches


Set up approval workflows for timesheets 
and time-off requests


Define daily, weekly, or other overtime rules 
to dynamically calculate overtime in payroll


Automatically calculate blended rates, 
even for mid-pay period changes, 
overtime, and retro pay per employee


Track taxable wages for benefits that 
require imputed income


Generate digital copies of W2s, 1095s, 
and/or 1094s


Measure
Generate ad hoc and cross-functional 
reports exportable in Excel or .csv file format


Set schedules for payroll reports to be 
automatically sent to stakeholders


Run payroll reports for auditing purposes 
before finalizing payroll


Create charts with ad hoc reporting of cash 
requirements, for example, and schedule 
them out

How We Help You Simplify the 
Management of Employee Data

Core HR Benefits Payroll Time & Attendance

Pay History: Amount

Payroll Exceptions
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Manage - Organize - Update - Distribute - Track



Comply

Randy Clark, IT Manager, Vernon Hills Park District

“Between all the policy updates, furlough 
letters, and documents that needed to be 
signed by employees – eForms has been 

our most important tool for tracking 
changes as they are happening.”

Policy | Policy Management & Compliance

 Feel at ease knowing only one version 
of every document exist

 Don’t lie awake at night worrying if 
your employees signed off on critical 
policies and procedure

 Stop dreading regular policy updates 
with tools for easy collaboration

eForms | Document Storage & Routing

 Reduce stress by having all your 
documents organized and easy to fin

 Rest easy knowing your personnel files 
and forms are securely store

 Give employees comfort that their 
requests are moving through the 
approval process

Jairo R., Human Resources Director, G2 Online Review

“Our employees are always up-to-date and 
well-versed in the latest knowledge. 

Compared to the old-fashioned paper-and-
folder technique, this has simplified and 

streamlined the process considerably. That 
is priceless to us.”
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Manage
Convert any existing PDF into a digital form 
or create your own from scratch


Set user roles and control permissions to 
protect sensitive HR data


Import documents with a simple drag-and-
drop interface


Store and manage Microsoft Word, Excel, 
PowerPoint, PDF, JPEG, HTML, Google 
Docs, and video files


Control who can view, audit, and edit 
specific folders, documents, or users


Organize
Store all completed forms in individual 
employee personnel files, including new 
hire paperwork from Onboard


Organize and tag policies based on your 
preferred organizational structure


Easily find policies and procedures with 
full-text search, folder structures, tagging, 
and bookmarks


Update
Edit documents using tools you know with 
Microsoft Word, Excel, PowerPoint, OneDrive, 
and Google Drive integrations


Automatically archive old versions of 
documents so employees can’t view 
outdated information


Schedule recurring reviews for your policies 
and get automatic email reminders of your 
review dates


How We Help You Manage  
& Maintain Your Documents

eForms Policy

Documents
Casey Akers

Folders > Onboard

I-9 W-4Reverification

Copy of DL W-2Copy of SSN

Find Anything

Policies

Organization Policies

Department One Policies

Department Two Policies

Department Three Policies

Finance Policies

HR Policies
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Distribute
Allow employees to self-initiate 
processes and track status to completion


Set up custom routing paths for the 
review and approval of HR forms


Automatically send HR forms to 
employees for review


Route documents for collaboration, 
review, or approval 


Automatically notify employees when a 
policy is revised and requires their signature


Compare versions of a document side-by-
side with color-coded highlighting 


Allow employees to search, view, and 
sign policies from any device


Track
Automate the submission, tracking, and 
approval of HR forms


Collect e-signatures on HR forms


Collect e-signatures on critical policies 
and procedures


See outstanding items like missing 
signatures to keep employees accountable


View a complete audit trail of changes 
throughout a document's lifecycle


How We Help You Manage  
& Maintain Your Documents

eForms Policy

Self Service Portal
Casey Akers

Life Events Update

Update Contact Info

Update Beneficiary

Update W-4

Overnight Parking

Direct Deposit

Emergency Contact

Update I-9

Sexual Harassment Policy

Username Password

Enter your Username and Password to sign 
this document.

CancelSign
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Integrations

Don’t see what you’re looking for? 


To see all our integrations, visit neogov.com/marketplace.

Our flexible API makes it easy to integrate the NEOGOV platform with any software so you 
can enhance the capabilities of the NEOGOV platform and boost the productivity of your 
agency. Below are just a few of the most commonly used integrations available to you.


Document Management

HRIS

Employment Testing

Consulting

Services

ERP

Employment Screening
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Pre-Implementation

 Assign Project Lead and assemble Project Tea

 Business process and document review

 Guide CX Acces

 Complete pre-kick-off call questionnair

 Schedule kick-off call

1 WEEK

System Configuration Go Live Preparation

 Self-paced online training and setu

 Hold kickoff cal

 Review scope and responsibilitie

 User configuration trainin

 Community overvie

 Get training resources and project assignment

 Complete self-paced training and  
workbook exercise

 System configuratio

 Establish security and admin setting

 Build forms, workflows, tables, checklists 
(specifics vary based on product)

 Train internal user

 System validatio

 Import employee data (depending on product

 Internal workflow and process training for end 
users based on configuration and setu

 Final production revie

 Sign off and go liv

 Introduction to Customer Support process

Weekly check-in meetings to provide support and guidance

8 - 10 WEEKS 2 - 4 WEEKS

Post-Implementation

 Transition to Customer Support  Implementation Consultant available for 30 
days for a smooth transition

ONGOING

Implementation typically takes 90–120 days per product. Depending on the organization, 
concurrent implementations for multiple products are available.

Product Implementation Process
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Ready to make processes easier 
for HR and your employees? 


Book an appointment on our 
website to see how NEOGOV puts 
all your HR needs in one place.

Trusted By

Teedara Garn, Cowlitz Public Utility District, WA

“We chose NEOGOV because of the customer service and the ease 
of use. We don’t have IT do everything – we do it in HR ourselves. 

Having a system we can run is very nice.”


Why NEOGOV?

Built for the Public Sector
Made for the complexities of 

the public sector – and trusted 
for over 20 years.

Easy-to-Use
A modern interface and simple 

software your employees actually 
want to – and can – use.

One Login
A single login to access all your 

products in one integrated 
system, plus a mobile app.

Global Resource Library
Share job descriptions, forms, 

and processes from other 
government agencies.

Analytics and Reporting
View preloaded or custom 

dashboards and reports with data 
on your entire employee lifecycle.

Great Customer Service
Guidance and support from 

implementation and beyond, 
with 4.3/5 stars on Capterra.

https://info.neogov.com/request_a_free_demo
https://www.capterra.com/p/248680/NEOGOV/
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Digital offer letters 

Reporting and analytics 

Civil service hiring tools 

Send chosen candidates a digital offer letter with 
supplemental attachments and e-signatures.


View real-time hiring analytics, and build and export 
custom and out-of-the-box reports.


Leverage essential tools for civil service hiring like 
eligible lists, e-Canvassing, and residency preferences.

Automated scoring and workflows 

Specialty career pages 

Applicant communication and self-scheduling 

Set up scoring rules to auto-rank applications and 
define custom workflows that auto-assign by area.


Create unlimited career sites with custom branding 
for various jobs types and/or departments.


Update applicants with automated emails and texts, 
and let them schedule their preferred interview time.

Integrates with GJobs

Stop wasting time manually 
posting to job boards. 

Automatically post jobs to 
GovernmentJobs.com.


Make bias a thing of the past 
with PII blinding and EEO 

reporting to support diversity 
and equity in hiring.

Reduces Hiring BiasConfigures to Your Needs

Feel confident using a solution 
built for the unique needs of 

the public sector – no 
manipulation necessary.

In today’s competitive job market, faster hiring is crucial. Every 30 days a position remains unfilled, 
your organization loses thousands of dollars.2 The Insight applicant tracking system streamlines and 
modernizes even the most complex hiring processes so you can reduce your time to hire.


73% of public sector job seekers want to hear from employers within 30 days 
of applying.1




“Our hiring process is much more efficient, and our time-to-fill has seen a steady 

decrease of about 10 days each year. Insight is an amazing partner in what we do.”

Anna Morgan, Recruitment Specialist, City of Portland, OR

ïì NEOGOV, 2023    2. LinkedIn, 2021

INSIGHT?Why

Key Features
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360-Degree Reviews 

Reporting and Analytics 

Check-ins and Journal Entries 

Easily integrate feedback from multiple sources to 
provide a comprehensive view of performance. 


Customizable reports to spot bottlenecks, maintain 
compliance, and identify where to focus resources.


Encourage communication between managers and 
employees with consistent, documented feedback.  

Task Automation 
Eliminate manual admin work with auto-reminders, 
overdue notifications, and evaluation tracking.


Goal Management 

Approval Workflows 

Individually or bulk assign goals and seamlessly 
add them to performance evaluations. 


Auto-route evaluations and get status updates 
before, during, and after performance evaluations. 

Key Features

Integrated for Efficiency

Link evaluations to training in 
Learn and auto-push completed 

evaluations to eForms.


User-friendly but built to 

tackle complex public 


sector processes. 


Built for Public SectorTailored to Your Needs

Easily configurable to meet 
the unique needs of 


your organization. 

Manual performance management often results in limited visibility, inconsistent evaluations, 
and a heavy administrative burden. Perform automates this process, offering a seamless, 
centralized system to manage, track, and report on employee performance. 

PERFORMWhy

Performance management that's more than just checking a box

Julie Beckwith, HR Manager, Manatee County Sheriff’s Office

“Now that everything is automated, we're not wondering if 
managers remembered to do their evaluations. It all happens 

behind the scenes and we don't have to think about it.”






Alamance Community College (NC)
Alamance, County of (NC)
Albemarle, City of (NC)
Alexander, County of (NC)
Anson, County of (NC)
Apex, Town of (NC)
Archdale, City of (NC)
Asheville, City of (NC)
Beaufort, County of (NC)
Beaufort, Town of (NC)
Bladen, County of (NC)
Bladen Community College (NC)
Blue Ridge Community College (NC)
Brevard, City of (NC)
Brunswick, County of (NC)
Burke, County of (NC)
Burlington, City of (NC)
Cabarrus, County of (NC)
Caldwell Community College & Technical Institute (NC) 
Cape Fear Community College (NC)
Cape Fear Public Utility Authority (NC)
Carolina Beach, Town of (NC)
Carteret Community College (NC)
Cary, Town of (NC)
Catawba Valley Community College (NC)
Catawba, County of (NC)
Central Carolina Community College (NC)
Central Piedmont Community College (NC)
Chapel Hill, Town of (NC)
Chatham, County of (NC)
Clayton, Town of (NC)
Cleveland, County of (NC)
Clinton, City of (NC)
Coastal Carolina Community College (NC)
College of The Albemarle (NC)
Conover, City of (NC)
Craven Community College (NC)
Craven, County of (NC)
Cumberland, County of (NC)
Dare, County of (NC)
Davidson, Town of (NC)
Davidson County Community College (NC) 
Durham, City of (NC)
Durham Technical Community College (NC)
Edgecombe Community College (NC)
Elizabeth City, City of (NC)
Elon, Town of (NC)
Farmville, Town of (NC)
Fayetteville, City of (NC)
Forsyth, County of (NC)
Franklin, County of (NC)
Fuquay-Varina, Town of (NC)
Garner, Town of (NC)
Gaston College (NC)
Gaston, County of (NC)
Gastonia, City of (NC)

Goldsboro, City of (NC)
Graham, City of (NC)
Greensboro, City of (NC)
Greensboro Transit Authority (NC)
Greenville, City of (NC)
Guilford, County of (NC)
Halifax Community College (NC)
Harnett, County of (NC)
Harrisburg, Town of (NC)
Havelock, City of (NC)
Haywood Community College (NC)
Hertford, County of (NC)
Hickory, City of (NC)
High Point, City of (NC)
Hillsborough, Town of (NC)
Holly Springs, Town of (NC)
Hope Mills, Town of (NC)
Huntersville, Town of (NC)
Iredell, County of (NC)
Jackson, County of (NC)
Jacksonville, City of (NC)
James Sprunt Community College (NC)
Johnson C. Smith University (NC)
Johnston Community College (NC)
Johnston, County of (NC)
Kannapolis, City of (NC)
Kernersville, Town of (NC)
Kinston, City of (NC)
Knightdale, Town of (NC)
Landis, Town of (NC)
Laurinburg, City of (NC)
Lenoir, County of (NC)
Lenoir Community College (NC)
Lincolnton, City of (NC)
Maiden, Town of (NC)
Martin Community College (NC)
Matthews, Town of (NC)
Mayland Community College (NC)
McDowell, County of (NC)
Mecklenburg Superior Court (NC)
Mitchell Community College (NC)
Monroe, City of (NC)
Montgomery, County of (NC)
Montgomery Community College (NC)
Mooresville, Town of (NC)
Morrisville, Town of (NC)
Mount Airy, City of (NC)
Nags Head, Town of (NC)
Nash Community College (NC)
Nash, County of (NC)
New Bern, City of (NC)
New Hanover, County of (NC)
Newton, City of (NC)
North Carolina Association of County Commissioners (NC)
North Carolina Administrative Office of the Courts (NC) 
North Carolina League of Municipalities (NC)
 

North Carolina, State of (NC)
North Topsail Beach, Town of (NC)
Onslow, County of (NC)
Orange Water And Sewer Authority (NC)
Orange, County of (NC)
Pasquotank, County of (NC)
Pender, County of (NC)
Person, County of (NC)
Piedmont Community College (NC)
Pinehurst, Village of (NC)
Pitt Community College (NC)
Polk, County of (NC)
Raleigh, City of (NC)
Randolph, County of (NC)
Randolph Community College (NC)
Richmond Community College (NC)
Richmond County Human Services (NC)
Roanoke Rapids, City of (NC)
Robeson Community College (NC)
Rockingham, County of (NC)
Rockingham  Community College (NC)
Rocky Mount, City of (NC)
Rolesville, Town of (NC)
Rowan-Cabarrus Community College (NC)
Roxboro, City of (NC)
Sampson Community College (NC)
Sandhills Community College (NC)
Scotland, County of (NC)
Siler City, Town of (NC)
Southeastern Community College (NC)
Southport, City of (NC)
Southwestern Community College (NC)
Spencer, Town of (NC)
Stallings, Town of (NC)
Stanly Community College (NC)
Stanly, County of (NC)
Statesville, City of (NC)
Surf City, Town of (NC)
Transylvania, County of (NC)
Union County Sheriff's Office (NC)
Union, County of (NC)
United States District Court, Eastern District of North Carolina (NC) 
Vance-Granville Community College (NC)
Wake Forest, Town of (NC)
Wake Technical Community College (NC)
Warren, County of (NC)
Washington, City of (NC)
Waynesville, Town of (NC)
Wendell, Town of (NC)
Wilkes Community College (NC)
Wilmington, City of (NC)
Wilson, City of (NC)
Wilson, County of (NC)
Winston-Salem, City of (NC)
Winterville, Town of (NC)
Zebulon, Town of (NC)



 
Exhibit A
Order Form
  
NEOGOV Customer:

Governmentjobs.com, Inc. (dba "NEOGOV")
2120 Park Pl, Suite 100
El Segundo, CA 90245
United States
billing@neogov.com
Sales Rep: Vincent VanAuker

Vance, County of (NC)
Vance, NC 27536
USA
 

  
  
Quote Valid From: 9/13/2024 Quote Number: Q-17938
Quote Valid To: 12/31/2024 PaymentTerms: Annual,Net 30

Subscription Term in Months: 54
  
Employee Count: 410
Order Summary 

Year 1 (Prorated: 1/1/2025-6/30/2025)

Service Description Type Start Date End Date Term Price (USD)

Custom Bundle
 
Includes Insight License, Candidate Text
Messaging (CTM),

RECURRING $4,478.88

Custom Bundle Setup and Training ONE-TIME $3,300.00

Year 1 (Prorated: 1/1/2025-6/30/2025) TOTAL: $7,778.88

Year 2

Service Description Type Start Date End Date Term Price (USD)

Custom Bundle
 
Includes Insight License, Perform License,
Candidate Text Messaging (CTM),

RECURRING $24,412.28

Custom Bundle Setup and Training ONE-TIME $3,300.00

Year 2 TOTAL: $27,712.28



Year 3

Service Description Type Start Date End Date Term Price (USD)

Custom Bundle
 
Includes Insight License, Perform License,
Candidate Text Messaging (CTM),

RECURRING $32,298.82

Year 3 TOTAL: $32,298.82

Year 4

Service Description Type Start Date End Date Term Price (USD)

Custom Bundle
 
Includes Insight License, Perform License,
Candidate Text Messaging (CTM),

RECURRING $38,356.02

Year 4 TOTAL: $38,356.02

Year 5

Service Description Type Start Date End Date Term Price (USD)

Custom Bundle
 
Includes Insight License, Perform License,
Candidate Text Messaging (CTM),

RECURRING $41,733.14

Year 5 TOTAL: $41,733.14

ORDER TOTAL (USD) :  $147,879.14  



 
A. Terms and Conditions
 

1. Agreement. This Ordering Document and the Services purchased herein are expressly conditioned
upon the acceptance by Customer of the terms of the NEOGOV Services Agreement either affixed
hereto or the version most recently published prior to execution of this Ordering Form available at
https://www.neogov.com/service-specifications. Unless otherwise stated, all capitalized terms used
but not defined in this Order Form shall have the meanings given to them in the NEOGOV Services
Agreement.

2. Effectiveness & Modification. Neither Customer nor NEOGOV will be bound by this Ordering
Document until it has been signed by its authorized representative (the “Effective Date”). Unless
otherwise stated in this Ordering Document, all SaaS Subscriptions shall commence on the
Effective Date. This Ordering Document may not be modified or amended except through a written
instrument signed by the parties. 

3. Summary of Fees. Listed above is a summary of Fees under this Order. Once placed, your order
shall be non-cancelable and the sums paid nonrefundable, except as provided in the Agreement.

4. Order of Precedence. This Ordering Document shall take precedence in the event of direct conflict
with the Services Agreement, applicable Schedules, and Service Specifications.

 
 

B. Special Conditions (if any).

 
 

"Vance, County of
(NC)"

 

 
 
Signature:

 
 
     
Customer_DS1

 
 
Print Name:

 
  CustomerName_DS1

 
 
Date:

 
 
     
CustomerDate_DS1

https://www.neogov.com/service-specifications


Consent Agenda Items 
 
 

Budget Amendments 
Tax Refunds and Releases 

Minutes 
 
 
 

Monthly Reports 
911 Emergency Operations 

Administrative Ambulance Charge-Offs 
Cooperative Extension 

EMS 
Fire Department 

Human Resources 
Information Technology 

Parks and Recreation 
Planning and Development 

Tax Office 
Veterans Service 

 
 
 

  



Budget Amendment #5 REVISED 
FY 2024-2025 

Cooperative Extension 
 
 

 
Revenue Amendment Request 

 
Account Number 

Revenue 
Increase (Decrease) 

Smart Start Program 10-370-437020 12,710 
   
Total Revenue Increase (Decrease)  $ 12,710 

 
 

 
Expenditure Amendment Request 

 
Account Number 

Expense 
Increase (Decrease) 

Regular Salaries 10-601-500001 12,710 
   
Total  $12,710 

 
Purpose: Approval for acceptance of Grant from Franklin Granville Vance Smart Start, Inc. 

for Parenting Program.  Grant will be on a reimbursement basis.  $88,250 was 
estimated and budgeted for the program, however the amount being granted is 
$100,960.   

 
  The budget should be increased to $100,960, a difference of $12,710 to match 

the Franklin Granville Vance Smart Start, Inc    
 
Authorization:  Vance County Board of Commissioners 

December 2, 2024 
 
 



Budget Amendment #12 REVISED 
FY 2024-2025 

DSS 
 

 
Revenue Amendment Request 

 
Account Number 

Revenue 
Increase (Decrease) 

State Foster Care 10-348-434808 175.000 
County Share 10-348-434812 125,000 
Total Revenue Increase (Decrease)  $ 300,000 

 
 

 
Expenditure Amendment Request 

 
Account Number 

Expense 
Increase (Decrease) 

State Foster Home 10-610-500018 300,000 
   
Total  $ 300,000 

 
Purpose:  To appropriate an additional $125,000 to cover the costs of the county’s share of the 
foster board rates for the 2024/2025 fiscal year. 
 
To correct the account code of the request.  Account number was 10-610-500015 and should 
be 10-610-500018. 
 
Authorization:  Vance County Board of Commissioners 

December 4, 2024 
 
 



TAX OFFICE REFUND AND RELEASE OCTOBER 2024 

TAXPAYER NAME TAX YR REAL PERSONAL  

SOLID 
WASTE                     

FEE REASON  

PERNELL CHARLES P              2019 0 0 112 REMOVE SOLID WAS 

PERNELL CHARLES P              2020 0 0 117 REMOVE SOLID WAS 

PERNELL CHARLES P              2021 0 0 120 REMOVE SOLID WAS 

PERNELL CHARLES P              2022 0 0 120 REMOVE SOLID WAS 

HAWKINS DANIEL E SR & OTHERS   2023 88.11 0 0 REAL PROP - BILL 

PERNELL CHARLES P              2023 0 0 120 REMOVE SOLID WAS 

MONTGOMERY JAMES DONOVAN       2024 0 0.79 0 CORRECT DUE DATE 

ABBOTT MACON W                 2024 475.60 0 0 CORRECT/GRANT EX 

ABBOTT ROBERT L                2024 274.11 0 0 CORRECT/GRANT EX 

AIKEN KIRBY G HEIRS            2024 0 43.27 125 PERS PROP BILLED 

ANDERSON MARY M HEIRS          2024 307.08 0 0 CORRECT/GRANT EX 

ARE MECHANICAL INC             2024 0 0.63 0 CORRECT VALUE    

AYSCUE MARTY JAY               2024 700.49 0 0 CORRECT VALUE    

BAKER LAWRENCE D               2024 27.31 0 0 CORRECT VALUE    

BANK OF THE WEST EQUIPMENT LEA 2024 0 504.46 0 PERS PROP BILLED 

BANK OF THE WEST EQUIPMENT LEA 2024 0 523.95 0 PERS PROP BILLED 

BARKER LINDA P                 2024 482.17 0 0 CORRECT/GRANT EX 

BROWN CRAIG ALLAN              2024 1206.28 0 0 CORRECT/GRANT EX 

BULLOCK CLARA                  2024 454.43 0 0 CORRECT/GRANT EX 

BULLOCK JUNIUS                 2024 411.44 0 0 CORRECT/GRANT EX 

C & P AUTO                     2024 0 28.65 0 PERS PROP BILLED 

C & P AUTO                     2024 0 2.35 0 PERS PROP BILLED 

CLARK ROGER E JR               2024 2169.79 0 0 CORRECT VALUE    

CORNERSTONE GENERAL CONTRACTOR 2024 0 1.76 0 CORRECT VALUE    

CREECH BRYON G                 2024 101.88 0 0 CORRECT VALUE    

DAEKE PAUL N JR                2024 1207.16 0 0 CORRECT/GRANT EX 

DAEKE RONNIE L HEIRS           2024 833.21 0 0 CORRECT/GRANT EX 

ECKELBERRY ROBERT D III        2024 39.81 0 0 CORRECT VALUE    

ELLIS MARGARET                 2024 843.99 0 0 CORRECT/GRANT EX 

EPPS KEVIN M                   2024 352.29 0 0 CORRECT/GRANT EX 

FOSTER CHRISTINE               2024 480.19 0 0 CORRECT/GRANT EX 

FRAZIER JOHN ARCH              2024 796.90 0 0 CORRECT/GRANT EX 

GLASS BILLY R                  2024 42.97 0 0 CORRECT VALUE    

GOODE GENEVA & OTHERS          2024 40.89 0 0 CORRECT/GRANT EX 

GOODE GENEVA & OTHERS          2024 0 6.44 0 CORRECT/GRANT EX 

GREEN EDITH HARGROVE           2024 615.52 0 0 CORRECT/GRANT EX 

GRISSOM CHARLES E              2024 825.55 0 0 CORRECT VALUE    

HAMEL DANIEL NORMAND SR        2024 44.33 0 0 CORRECT VALUE    

HAWKINS DANIEL SR              2024 2.03 0 0 REAL PROP - BILL 



HEALTHCARE BILLING SOLUTIONS   2024 0 2683.27 0 PERS PROP BILLED 

HEALTHCARE BILLING SOLUTIONS   2024 0 104.35 0 PERS PROP BILLED 

HEALTHCARE BILLING SOLUTIONS   2024 0 1509.87 0 PERS PROP BILLED 

HENDERSON JOHNNIE M            2024 352.30 0 0 CORRECT/GRANT EX 

HENDERSON LARRY DARNELL        2024 526.06 0 0 CORRECT/GRANT EX 

HENDERSON LILLIE M             2024 576.07 0 0 CORRECT/GRANT EX 

HENDERSON MARVIN E & DOLLY     2024 352.31 0 0 CORRECT/GRANT EX 

HILL FREDERICK E               2024 903.21 0 0 CORRECT/GRANT EX 

HOLLAND CHRISTOPHER A          2024 980.77 0 0 CORRECT/GRANT EX 

HOLLAND ROBERT C               2024 57.54 0 0 CORRECT VALUE    

HOWELL THOMAS H                2024 1961.31 0 0 REAL PROP - BILL 

IRA CHARLES J                  2024 53.76 0 0 CORRECT VALUE    

JOHNSON DIANE L                2024 817.23 0 0 CORRECT/GRANT EX 

JOHNSON LARRY WAYNE TRUSTEE    2024 26.43 0 0 CORRECT VALUE    

JONES CATHERINE                2024 254.06 0 0 CORRECT/GRANT EX 

JONES DORIS PENELOPE           2024 3579.77 0 125 CORRECT/GRANT EX 

JONES MICHAEL D                2024 49.00 0 0 CORRECT VALUE    

JONES ROSALYN H                2024 413.74 0 0 CORRECT/GRANT EX 

JOSEPH BRUCE M                 2024 89.72 0 0 CORRECT VALUE    

KING DWIGHT G                  2024 123.51 0 0 LISTING ERROR    

LUSK TONY DEE                  2024 49.56 0 0 CORRECT VALUE    

MANNING NANNIE ELIZABETH       2024 612.85 0 0 CORRECT/GRANT EX 

MARTIN WALTER WAYNE            2024 299.31 0 0 CORRECT/GRANT EX 

MOJAMAL MOSLIH A               2024 1167.51 0 0 CORRECT VALUE    

MOORE KENNETH FRANKLIN         2024 71.81 0 0 CORRECT VALUE    

MOORING ROBERT K MRS DECEASED  2024 1076.84 0 0 CORRECT/GRANT EX 

NAIL SEASON                    2024 0 353.44 0 PERS PROP BILLED 

NAIL SEASON                    2024 0 13.50 0 PERS PROP BILLED 

NAIL SEASON                    2024 0 13.50 0 PERS PROP BILLED 

PAGE GARY F                    2024 88.55 0 0 CORRECT VALUE    

PARRISH LEE ROY                2024 882.97 0 0 CORRECT/GRANT EX 

PEEBLES YVONNE                 2024 375.17 0 0 CORRECT VALUE    

PERKINSON AUDREY HAWKINS       2024 594.83 0 0 CORRECT/GRANT EX 

PERNELL CHARLES P              2024 0 0 125 REMOVE SOLID WAS 

REEVES TAMMY O                 2024 136.69 0 0 CORRECT VALUE    

RILEY MYRTLE A HEIRS           2024 47.71 0 0 CORRECT/GRANT EX 

RK&B PLUMBING INC              2024 0 313.68 0 CORRECT VALUE    

ROBINSON WILLIE LEWIS HEIRS    2024 353.31 0 0 CORRECT/GRANT EX 

SEMPSROTT JOHN SHELDON         2024 579.08 0 0 CORRECT/GRANT EX 

SHERRER JAMES W JR             2024 48.42 0 0 LISTING ERROR    

SHF SOLAR SERVICES INC         2024 0 54.03 0 CORRECT VALUE    

SMITH BRIAN DOUGLAS            2024 0 10.87 0 CORRECT VALUE    

ST WOOTEN CORPORATION          2024 0 95.36 0 REMOVE LATE LIST 



ST WOOTEN CORPORATION          2024 0 9.33 0 REMOVE LATE LIST 

ST WOOTEN CORPORATION          2024 0 3.60 0 REMOVE LATE LIST 

ST WOOTEN CORPORATION          2024 0 0.08 0 REMOVE LATE LIST 

ST WOOTEN CORPORATION          2024 0 1.46 0 CORRECT VALUE    

STANTON WILLIE LEE JR          2024 51.72 0 0 CORRECT VALUE    

STEELE CREEK MARINA            2024 4031.25 0 0 CORRECT VALUE    

STEINBACH ASHLEY B             2024 0.01 0 125 REMOVE SOLID WAS 

STEINBACH ASHLEY B             2024 0 320.44 0 CORRECT VALUE    

STEVENS JASON B                2024 791.90 0 0 CORRECT/GRANT EX 

STEVENSON LINDA F              2024 225.71 0 0 CORRECT VALUE    

TANKERSLEY THOMAS A            2024 116.49 0 0 LISTING ERROR    

TARHEEL REGIONAL COMMUNITY     2024 167.41 0 0 CORRECT VALUE    

TEMPLE MARY                    2024 399.93 0 0 CORRECT/GRANT EX 

TERRY PRINCE EDWARD            2024 495.32 0 0 CORRECT/GRANT EX 

VAUGHAN TAMIKO EVANS           2024 778.06 0 0 CORRECT/GRANT EX 

VAUGHT WILLIAM L               2024 121.13 0 0 CORRECT VALUE    

WALKER CELESTA                 2024 404.89 0 0 CORRECT/GRANT EX 

WEAVER GENEVA P                2024 340.77 0 0 CORRECT/GRANT EX 

WILLIAMS MCKINLEY JR HEIRS     2024 537.90 0 0 CORRECT/GRANT EX 

WILLIAMSON CHRISTOPHER K       2024 1028.33 0 0 CORRECT/GRANT EX 

WILSON MAC A                   2024 10.74 0 0 CORRECT VALUE    

WILSON STEPHEN G               2024 101.88 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 656.70 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 58.63 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 618.49 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 60.60 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 271.91 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 271.91 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 271.91 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 548.09 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 234.56 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 611.54 0 0 CORRECT VALUE    

WOODLIEF MARK T                2024 639.78 0 0 CORRECT VALUE    

WORTHAM JEROME                 2024 303.82 0 0 CORRECT/GRANT EX 

YANCEY DAVID                   2024 680.61 0 0 CORRECT/GRANT EX 

YOUNG ALVIS FELIX DECEASED     2024 483.90 0 0 CORRECT/GRANT EX 

            

 TOTALS   45,640.82 6,599.08     
 

















ADMINISTRATIVE AMBULANCE CHARGE-OFFS 

FOR INFORMATION ONLY 

December 2024 

 

NAME    DATE OF SERVICE  AMOUNT REASON 
Donald R Adsas   10/12/2014   504.32  Uncollectible-Statute of 

          limitation beyond 10 yrs  

Shakenia D Alexander  10/09/2014   500.06  Uncollectible-Statute of 

limitation beyond 10 yrs 

Marilyn D Allen   10/15/2014   491.54  Uncollectible-Statute of 

limitation beyond 10 yrs 

Camekia Alston   10/25/2014   424.39  Uncollectible-Statute of 

limitation beyond 10 yrs 

James S Alston   10/31/2014     46.00  Uncollectible-Statute of 

limitation beyond 10 yrs 

Quiterrious J Alston  10/19/2014   150.00  Uncollectible-Statute of 

limitation beyond 10 yrs 

Shelton R Alston   10/26/2014   150.00  Uncollectible-Statute o 

limitation beyond 10 yrs 

Robert L Anderson  10/15/2014   100.00  Uncollectible-Statute of 

limitation beyond 10 yrs 

Robert L Anderson  10/19/2014   100.00  Uncollectible-Statute of 

limitation beyond 10 yrs 

Doris S Andrews   10/29/2014   225.00  Uncollectible-Statute of 

limitation beyond 10 yrs 

Tony Ashe   10/14/2014     79.04  Uncollectible-Statute of 

limitation beyond 10 yrs 

Tony Ashe   10/05/2014     78.19  Uncollectible-Statute of 

limitation beyond 10 yrs 

Tony Ashe   10/25/2014     90.58  Uncollectible-Statute of 

limitation beyond 10 yrs 

Randy C Ayscue   10/19/2014   532.01  Uncollectible-Statute of 

limitation beyond 10 yrs 

Terence W Ball   10/02/2014   624.55  Uncollectible-Statute of 

limitation beyond 10 yrs 

Mary Bissette   10/12/2014   150.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Brenda M Blalock  10/19/2014   473.43  Uncollectible-Statute of 



          limitation beyond 10 yrs 

Angela D Brown   10/28/2014   444.73  Uncollectible-Statute of 

          limitation beyond 10 yrs  

Wynder R Brownson  10/05/2014     89.09  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Antwoin Bryant   10/28/2014   150.00  Uncollectible-Statute of  

          limitation beyond 10 yrs 

Darius Bullock   10/23/2014   351.12  Uncollectible-Statute of 

          limitation beyond 10 yrs  

Ella H Bullock   10/15/2014     73.29  Uncollectible-Statute of 

          limitation beyond 10 yrs 

George E Bullock  10/18/2014     75.00  Uncollectible-Statute of  

          limitation beyond 10 yrs  

Jesse W Burkett   10/07/2014   438.34  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Dennis J Burt   10/20/2014   450.06  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Larry D Burton   10/03/2014     96.73  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Sarah Carter   10/08/2014   468.16  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Deborah K Caudill  10/19/2014   359.98  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Janeva L Champ  10/28/2014   452.19  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Charlie S Champion  10/25/2014   150.00  Uncollectible-Statute of 

                                                                                             Limitation beyond 10 yrs 

Larry D Champion  10/29/2014   150.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Leamon J Champion  10/08/2014   447.93  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Sharkied M Chavis  10/06/2014   544.79  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Brandon Cheek   10/19/2014   503.25  Uncollectible-Statute of 

          limitation beyond 10 yrs   

Gene A Christmas  10/22/2014   100.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Linwood Clark   10/12/2014   495.80  Uncollectible-Statute of 

          limitation beyond 10 yrs 



Shanda E Clark   10/24/2014     81.85  Uncollectible-Statute of 

          limitation beyond 10 yrs 

William H Clayton  10/21/2014   150.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Richard G Coombs  10/11/2014   106.34  Uncollectible-Statute of 

           limitation beyond 10 yrs 

Richard G Coombs  10/02/2014     84.19  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Clotilda D Cooper  10/03/2014   260.93  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Catina Couch   10/21/2014         1,004.87  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Michael Cozart   10/11/2014             3.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Robert S Crews   10/05/2014   489.41  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Ervin J Davis   10/29/2014     86.75  Uncollectible-Statute of 

          limitation beyond 10 yrs  

Felicia A Dent   10/11/2014       3.00  Uncollectible-Statute of  

          limitation beyond 10 yrs 

Henrietta R Durham  10/16/2014   574.50  Uncollectible-Statute of  

          limitation beyond 10 yrs 

Kevin J Ellington   10/04/2014   654.37  Uncollectible-Statute of 

                                                                                             Limitation beyond 10 yrs 

Ashley N Fields   10/22/2014     75.00  Uncollectible-Statute of 

          limitation beyond 10 yrs   

John C Freeman   10/29/2014   422.37  Uncollectible-Statute of  

          limitation beyond 10 yrs 

Geoffrey T Gattis  10/13/2014   495.80  Uncollectible-Statute of  

limitations beyond 10 yrs 

Richard Gill   10/07/2014   438.34  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Torie D Graves   10/05/2014   496.86  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Cordarro W Gregory  10/02/2014   448.99  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Cordarro W Gregory  10/03/2014         1,030.43   Uncollectible-Statute of 

          limitation beyond 10 yrs 

Brittany N Grier   10/08/2014   557.57  Uncollectible-Statute of 



          limitation beyond 10 yrs 

Philip W Guin   10/28/2014     75.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Philip W Guin   10/29/2014     75.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Diamond Hargrove  10/15/2014   494.73  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Gary L Hargrove   10/26/2014   459.64  Uncollectible-Statute of 

           limitation beyond 10 yrs 

Sarah K Hargrove  10/11/2014   150.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Georgia A Harris   10/20/2014     87.17  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Shanee D Harris   10/16/2014   459.64  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Annie L Hart   10/09/2014     77.34  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Kristin B Heape   10/25/2014   150.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Christopher Henderson  10/14/2014              3.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Christopher T Hunt  10/10/2014   473.49  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Ralph J Hutton   10/18/2014   496.86  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Damian J Hyke   10/06/2014   613.90  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Steven J Johnson  10/18/2014   431.95  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Kevonna L Jones  10/22/2014   490.47  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Raneisha Jones   10/15/2014   494.73  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Shanteayah I Jones  10/15/2014   452.19  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Wilbert T Jones   10/10/2014     99.95  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Stanley Kearney, Jr  10/29/2014   524.61  Uncollectible-Statute of 

          limitation beyond 10 yrs  



Juanita H Kearney  10/28/2014     82.06  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Roosevelt Kearney  10/20/2014   501.12  Uncollectible-Statute of 

          limitation beyond 10 yrs 

William Kearney   10/12/2014     95.67  Uncollectible-Statute of 

          limitation beyond 10 yrs 

David F Kiger   10/28/2014             3.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Eric S Larue   10/18/2014   150.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Jonathon B Littlefield  10/25/2014     11.25  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Mark A Lowery   10/11/2014     75.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Kenia L Lucasramirez  10/08/2014   506.45  Uncollectible-Statute of 

          limitation beyond 10 yrs 

James M Malone  10/05/2014    75.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Sadie W Marrow   10/26/2014    53.18  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Beatman A McKnight  10/10/2014   500.06  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Gregory McLeod   10/30/2014   577.69  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Nathaniel L Melchor  10/06/2014      3.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Jonathan D Miles  10/09/2014   442.60  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Nathaniel Mims   10/04/2014   476.68  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Anthony S Mitchell  10/13/2014   450.06  Uncollectible-Statute of  

          limitation beyond 10 yrs 

Lamar N Mitchell  10/13/2014   450.06  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Diamond Montelongo  10/31/2014   150.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Brittney M Murphy  10/20/2014   495.80  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Angela N Ollis   10/31/2014   426.63  Uncollectible-Statute of 



          limitation beyond 10 yrs 

William L Ormond, II  10/26/2014   886.65  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Herman Owens   10/03/2014   495.80  Uncollectible-Statute of 

          limitation beyond 10 yrs 

James Parker   10/22/2014   509.15  Uncollectible-Statute of 

          limitation beyond 10 yrs 

George E Perry   10/10/2014   484.08  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Cornelia H Person  10/31/2014   150.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Qumay T Person  10/20/2014   150.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Jimmie F Privette  10/06/2014   182.24  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Benita Ramirezlucas  10/08/2014   506.45  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Aaron J Randall   10/13/2014     75.00  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Mary G Ricks   10/21/2014   100.00  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Michael D Riggan  10/31/2014   519.23  Uncollectible-Statute of  

                                                                                             limitation beyond 10 yrs 

Archie S Roberson  10/23/2014     96.55  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Martha Rosasrosas  10/09/2014   453.25  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Harold M Russell  10/21/2014        3.00 Uncollectible-Statute of 

          limitation beyond 10 yrs 

Gnagna Samoura  10/29/2014   530.89  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Eddie S Short   10/20/2014     87.56  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Acrel C Simon   10/01/2014     94.20  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Adrina C Small   10/27/2014   616.09  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Elaine V Smith   10/26/2014   150.00  Uncollectible-Statute of 

           limitation beyond 10 yrs 



Robert Somerville  10/20/2014   501.12  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Darliza A Spivey   10/09/2014   555.44  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Lisa W Stewart   10/06/2014   581.95  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Daniel I Stokes   10/08/2014   573.54  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Tevin Stokes   10/24/2014   493.67  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Dianne D Strong   10/03/2014   555.44  Uncollectible-Statute of 

          limitation beyond 10 yrs 

Stacey A Strong   10/28/2014   479.82  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Gaston Sutton   10/24/2014   100.00  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Matthew L  Talley  10/06/2014   542.66  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Johnnie M Tatum  10/16/2014     91.39  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Johnnie M Tatum  10/20/2014     90.97  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Richard H Taylor  10/08/2014     91.43  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Albert Terry   10/21/2014   104.64  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Melissa B Thompson  10/22/2014   522.42  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Roman M Thompson  10/22/2014   472.42  Uncollectible-Statute of  

                                                                                             Limitation beyond 10 yrs 

William K Tillotson  10/30/2014   443.67  Uncollectible-State of 

                                                                                             Limitation beyond 10 yrs 

Percy C Tuck   10/23/2014   106.13  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Katrina B Waters  10/08/2014   132.67  Uncollectible-Statute of  

          Limitation beyond 10 yrs  

Tony T Weeks   10/20/2014   655.44  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Bradley M Welborn  10/21/2014   138.06  Uncollectible-Statute of 



          Limitation beyond 10 yrs 

Nicholas A West   10/06/2014   478.37  Uncollectible-Statute of  

          Limitation beyond 10 yrs 

Robert D West   10/15/2014       3.00  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Eulice White   10/21/2014   225.03  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Carmelita N Wiggins  10/03/2014   491.54  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Billy M Wilder   10/11/2014    86.75  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

James E Wilkerson  10/31/2014   100.00  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Charlie Williams   10/11/2014   462.84  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Jonathan m Williams  10/29/2014   452.19  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

O’Bryant Williams  10/10/2014   422.37  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Brian K Wilson   10/21/2014   492.60  Uncollectible-Statute of 

          Limitation beyond 10 yrs 

Louis A Wright   10/18/2014     83.51  Uncollectible-Statue of 

          Limitation beyond10 yrs 

Deirdre W Yancey  10/19/2014   150.00  Uncollectible-Statue of 

          Limitation beyond 10 yrs 

John T Yancey   10/09/2014   150.00  Uncollectible-Statue of 

          Limitation beyond 10 yrs 

Vivian L Yancey   10/23/2014   412.16  Uncollectible-Statue of 

          Limitation beyond 10 yrs 

Norman R Yount   10/14/2014   150.00  Uncollectible-Statue of 

          Limitation beyond 10 yrs 

    TOTAL           $47,142.50 

 

 

 



Cooperative Extension – November 2024 
 
 
Agriculture/Horticulture/Small Farms/Farmers Market 
 
Our globe-trotting Ag agents have traveled near and far to bring you the latest in 
agricultural education- literally! 
 
This month started with a visit to The International Horticulture Expo in Chengdu, China 
to learn more about how planned urban landscapes can exist in harmony with 
agriculture. There were also opportunities to learn about how local food systems are 
being influenced by developing industrial-scale agriculture and how emerging practices 
might be applied in Vance County.  
 
As soon as the return flight touched down, it was off to Durham to attend The 
Sustainable Agriculture Conference hosted by Carolina Farm Stewardship Association 
where presenters shared the latest science behind sustainable agricultural practices. 
The networking events demonstrated that community leaders, change makers, and 
industry professionals all stand ready to serve those in need.  
 
And from Durham, it was a short drive to Raleigh for yet another conference; this one 
focused on career development. Each Extension agent is charged with a mission to 
improve the lives of NC residents and N.C. Cooperative Extension knows that education 
and support are vital to an agent’s success. Therefore, professionals from a wide range 
of backgrounds led presentations on how to be a more effective teacher, how to ensure 
program accessibility, and how to promote inclusivity with our outreach. 
 
While we were in Raleigh, 2 local farmers joined us to attend NC A&T’s Grassroots 
Leadership conference. The 2024 Grassroots Leadership Conference (GLC) was held 
on November 21 in Raleigh, North Carolina, at the Marriott Crabtree Valley. This one-
day event brought together community leaders, volunteers, and professionals to discuss 
local issues and develop strategies for positive change. With the theme "Reimagining 
Community: Embracing Change and Exploring New Opportunities for a Path Forward," 
the conference focused on grassroots leadership in a changing world, addressing 
challenges like food insecurity, economic opportunity, and health concerns. Speakers 
will cover topics such as artificial intelligence, supporting small businesses, and building 
a more diverse workforce. The GLC aims to empower people from all backgrounds to 
create solutions for their communities and connect with resources to improve social, 
economic, and physical well-being.  
 
One way NC State Extension is meeting the community needs is by maintaining an 
active farmers market and this past month has been busier than ever. The Handcrafted 
Holiday Market saw hundreds of people getting a jump on their holiday shopping, and 
the new “Storytime at the Market” series developed with Perry Memorial Library has 
been so popular that an additional event has been planned for December 7th. There’s 
even a rumor that a very special bearded, red suit-wearing guest will be stopping by to 
enjoy gingerbread and hot chocolate. Parents of children ages 0-5 can register 
here: go.ncsu.edu/storytimevcrfm 



 
 
Of course, the facility hosts more than just the farmers market. On November 14th, 
Extension was proud to host many members of the Farm Bureau Board along with 
Representative Frank Sossoman as he announced the first annual NC Farmer 
Appreciation Day to be held on the second Thursday of November each year. You can 
learn more about NC Farmer Appreciation Day 
here: https://www.ncfarmerappreciation.com/ 
 
The market also hosted an educational workshop where participants wiggled their way 
in to learn about Vermiculture and Vermicomposting. Topics included worm choice, 
proper care, and how to determine what food waste and materials can be safely 
composted.  
 
From crawling to flying, the Vance Warren Beekeepers shifted focus to all things 
honeybee related for their monthly meeting at the market. Following the business 
meeting a guest presenter gave timely instructions on how to properly prepare the 
apiary for the cold weather quickly approaching.  
 
If you’re interested in becoming a beekeeper or just want to learn more, join the Vance-
Warren Beekeepers for their next program, “So, You Want to be a Beekeeper?” at 6pm 
on December 9th at the Vance County Regional Farmers Market. Be sure to stick 
around for the December monthly meeting for a great chance to meet local beekeepers, 
learn more about the hobby, and hear the latest buzz from the beekeeping world. 
 
4-H Youth Development / 4-H STEM 
The Teen LEADS (Learning to Educate others About STEM) and Game of Drones 
programs have kicked off for the 2025 season!   
 
Teen LEADS offers 4-H youth in grades 8-12 an opportunity to become leaders, 
effective communicators, and speakers, while becoming knowledgeable about STEM 
resources and activities. Participants create STEM activities to share with K-12 youth in 
the community. Teen LEADS earn incentives such as attending conferences or 
attending Space Camp in Huntsville, Alabama.  
 
We are currently recruiting 4-H youth to participate in the 2025 Game of Drones season. 
Middle and high school youth compete in teams of three against several counties in 
North Carolina to complete missions using aerial drones, land drones, and Sphero Bolt 
robots. Teams prepare for the competition from January through April by learning how 
to use and program the drones and robots. The final competition will be held on April 
12, 2025, in Greensboro, NC on the campus of NC Agricultural & Technical State 
University.  
 
Middle or high school youth interested in Game of Drones should contact Micah Sharpe 
at 252-438-8188 for more information.  
 
 
 
 



 
Family and Consumer Science 
 
Thank you Diana Cruz (Love Sprouts Farms) for teaching us about baking sourdough 
bread. We learned so many things including how to feed the starter, shape the bread, 
and all the little things that go into making the perfect loaf. 
 
There's a newfound appreciation for all the bread makers, and bakers out there and 
how much work goes into baking. If you like sourdough bread, but you don't want to 
make your own, Love Sprouts Farms also sells these loaves at their roadside stand. 
 
Vance County Cooperative Extension is excited to offer more opportunities to build our 
cooking and baking skills in 2025. If you are interested in sharing some of your 
knowledge by leading a class, we are always looking for volunteers and here to support 
our volunteers in any way we can. 
 
Parenting Program 

During the month of November, the Supporting Father Involvement (SFI) program 
achieved several significant milestones. From October 28th through November 1st, staff 
members completed an intensive training hosted by the Bazelon Institute, equipping our 
team with the knowledge and skills to effectively implement the SFI curriculum. This 
comprehensive training underscores our commitment to enhancing family dynamics by 
supporting fathers in their critical role within the household. 

We are proud to announce that the Mayor has officially proclaimed December 13th as 
Supporting Father Involvement Day, recognizing the importance of fatherhood in our 
community. This honor highlights the impact of the program and sets the stage for 
further engagement with local families. Additionally, we are in the final stages of hiring a 
dedicated Case Manager to support program participants and ensure the success of our 
services. Our first cohort of classes is scheduled to begin in January 2025, marking the 
launch of this transformative 8-week curriculum. Together, these developments position 
the SFI program to make a meaningful difference in the lives of families across Vance 
County. 

Extension and Community Association 
 
Our Extension Community Association (ECA) had their annual banquet on November 
12th. They celebrated the accomplishments of their year and the continuous dedication 
to service in the community. 
 
The speaker for the evening was Geri Bushel, a long-term supporter of NC State ECA, 
Family and Consumer Science and dear friend to the Vance County ECA. 
 
Priscilla Johnson was recognized by the local association for her recent recognition at 
the state conference as the Volunteer of the Year. Lucille Cheek Alston was recognized 
for her 30+ years of commitment to service and commitment as the association 
Treasure. Lois Williams was recognized by Vance County Cooperative Extension for 28 
years of service, including many years as the President to the local Association. 



 
The Extension Community Association (ECA) formerly known as the “Extension 
Homemakers Association”, is an adult volunteer organization closely affiliated with N.C. 
Cooperative Extension. By being an ECA member, you will also become part of a 
dynamic volunteer organization that promotes personal growth and development and 
seeks to enhance the quality of life for others in the local community. 
 
The mission of the North Carolina Extension and Community Association is to 
Strengthen Families & Communities through: 
 
Leadership Development 
Volunteer Work 
Educational Support 
 
Vance County ECA welcomes new members. If you are interested in learning more, 
please give us a call at 252-438-8188. 
 
 



EMS Calls Totals By Station
Company 9 (Main) 388
Company 1 (Bearpond FD) 98
Oct-24 486

EMS Calls By Medical Category EMS Calls By Medical Category (cont.)
Abdominal Pain 14 Stroke/CVA 8
Allergies 3 Traffic Accident 0
Altered Mental Status 14 Transfer / Interfacility 0
Animal Bite 2 Trauma, Arrest 0
Assault 6 Traumatic Injury 20
Back Pain 8 Unconscious / Fainting 15
Breathing Problems 48 Unknown Problems 19
Burns 0 Oct-24 486
Cardiac Arrest 8
Chest Pain 24 EMS Calls By Outcome
Choking 0 ALS Assist 0
CO Poisoning / Hazmat 0 Cancelled Enroute 19
Code Stroke 1 Dead at Scene 7
Convulsions / Seizure 28 Interfacility Transport 0
Diabetic Problem 8 Mutual Aid Given 1
Dialysis Shunt Issue 0 No Patient Found 69
Drowning 0 Not Entered 0
Electrocution 1 Patient Refused Care 23
Eye Problem 2 Standby 1
Fall Victim 8 Treated, Refused transport 27
Fire Standby 12 Treated, Transferred Care 67
Headache 3 Treated, Transported by EMS 272
Heart Problems 3 Oct-24 486
Heat/Cold Exposure 0
Hemorrhage/Laceration 10 Mileage Report
Industrial Accident 0 Unit Mileage
Ingestion/Poisoning/Overdose 6 101 157,968
Inter-Facility Trx (STEMI, Other) 0 102 198,497
Medical Alarm 5 103 189,767
Newborn 1 104 147,711
Not Applicable 24 105 175,102
Not Entered 0 106 112,204
Not Known 0 107 134,876
Pain 41 108 24,105
Pregnancy / Childbirth 1 110 N/A
Psychiatric Problems 11 112 144,199
Respiratory Arrest 0 114 157,842
STEMI 2 1101 52,700
Sick Person 127
Stab/Gunshot Wound 3

*** This report is (6) days short***

Vance County Emergency Medical Service
11/01/2024- 11/25/24 Call Breakdown



Date First 12 Last 12 First 12 Last 12 First 12 Last 12
11/01/24 6 6 3 3 Y Y
11/02/24 8 8 4 4 Y Y
11/03/24 8 8 4 4 Y Y
11/04/24 8 7 4 4 Y N
11/05/24 7 6 4 3 Y N
11/06/24 8 8 4 4 Y Y
11/07/24 8 8 4 4 Y Y
11/08/24 6 8 3 4 Y Y
11/09/24 4 5 2 3 Y N
11/10/24 8 8 4 4 Y Y
11/11/24 8 8 4 4 Y Y
11/12/24 8 8 4 4 Y Y
11/13/24 6 7 3 4 Y N
11/14/24 8 8 4 4 Y Y
11/15/24 8 8 4 4 Y Y
11/16/24 8 8 4 4 Y Y
11/17/24 6 8 3 4 Y Y
11/18/24 8 6 4 3 Y Y
11/19/24 8 8 4 4 Y Y
11/20/24 6 8 3 4 Y Y
11/21/24 6 5 3 3 Y N
11/22/24 7 8 4 4 N Y
11/23/24 5 6 3 3 N Y
11/24/24 7 8 4 4 N Y
11/25/24 6 6 3 3 Y Y

Staffing log
November

Total Personnel Total units QRV (Y/N)



IMAGE TREND
®

VCFD Incident Type 
Report (Summary) 

November 2024 

Basic Incident Type Code And Description (FDl.21) Tota I Incidents Total Incidents Percent oflncidcnts 

I ncidcnt Type Category (Fl)l.2J ): J - Fire 

I 11 - Building fire 

1110 - Residential lire 

143 - Grass fire 

150 - Outside rubbish fire, other 

162 - Outside equipment fire 

2 

Total: 6 

Incident Ty1>c Category (FDI.21): 3 - Rescue & Emergency Medical Service Incident 

311 - Medical assist, assist EMS cn:w 27 

3111 - Medical assist. assist EMS w/a Bariatric Patient 

321 - EMS call. excluding vehicle accident with injury 

322 - Motor vehicle accident with injuries 

1.ncident Type Category (fDl.21): 4 - Ha1..ardous Condition (No Fire)

412 - Gas leak (natural gas or LPG)

4'11 • Heat from short circuit (wiring), dclectivc/worn

460 - Accident, potential accident, other

Tncident Type Category (FDl.21): S - Service Call 

500 - Sen ice call. other 

550 - Puhl ic service assistance. other 

553 - Public service 

554 - Assist invalid 

Incident Type Category (FD I .21 ): 6 - Good I ntcnt Call 

600 - Good inlelll call, other 

611 - Dispatched and cancelled en route 

622 - No incident found on arrival al dispatch address 

631 - Authorized controlled burning 

671 - llazMat release investigation wino 1-lazMat 

Incident Type Category (J/Dl.21): 7 - False A.l,ll'm & Fnlsc Call 

700 - False alarm or folsc call. other 

733 - Smoke detector activation due lo malfunction 

744 - Detector activation, 110 fire• unintentional 

745 - Alarm S)Slem activation. no fire - unintentional 

2 

3 

Total: 33 

I 

2 

Total: 4 

2 

4 

Total: 8 

10 

I 

2 

Total: 15 

3 

2 

2 

Total: 8 

Total: 74 

1.35% 

2.70% 

1.35% 

Total: 8.11 % 

36.49% 

2.70%, 

1.35% 

4.05% 

Total: 44.59% 

1.35% 

1.35% 

2.70% 

Total: 5.41% 

2.70'}h 

1.35<.',0 

1.35% 

5.41% 

Total: 10.81% 

1.35% 

13.51% 

1.35% 

1.35% 

2.70% 

Total: 20.27% 

4.05% 

1.35% 

2.70% 

2.70% 

Total: 10.81% 

Total: 100.00% 



VANCE COUNTY FIRE DEPARTMENT 

STAFFING LOG 

November-24 

TOTAL PERSONNEL TOTAL APPARATUS 

DATE First 12 Last 12 

11/1/2024 5 4 

11/2/2024 3 3 

11/3/2024 4 4 

11/4/2024 3 2 

11/5/2024 4 5 

11/6/2024 4 3 

11/7/2024 2 3 

11/8/2024 4 3 

11/9/2024 3 3 

11/10/2024 4 3 

11/11/2024 4 4 

11/12/2024 5 4 

11/13/2024 3 3 

11/14/2024 3 5 

11/15/2024 4 3 

11/16/2024 4 4 

11/17/2024 4 3 

11/18/2024 3 2 

11/19/2024 5 4 

11/20/2024 2 3 

11/21/2024 4 4 

11/22/2024 2 3 

11/23/2024 5 5 

11/24/2024 4 3 

11/25/2024 5 4 

11/26/2024 5 4 

11/27/2024 2 4 

11/28/2024 5 4 

11/29/2024 3 3 

11/30/2024 4 4 

Critical Staffing Chief Wright has to fill-in 
-Critical Staffing Chief Wright is available

First 12 Last 12 

3 2 

2 2 

2 2 

2 1 

2 3 

2 2 

1 2 

2 1 

2 2 

2 1 

2 2 

3 2 

2 2 

1 3 

2 2 

2 2 

2 2 

2 1 

3 2 

1 2 

2 2 

1 2 

3 3 

2 2 

3 2 

3 2 

1 2 

3 2 

2 2 

2 2 



Vance County Fire Inspection Log FY 24-25 

Date Fire Inspection Location Inspection # Completed Y /N Reinspect 

-7/4/2024 Whispering Pines Venue Fireworks y N 

7/6/2024 Kerr Lake Fireworks y N 

7/8/2024 The Learning Tree Academy 2024028 y IY 7/8/24 $ 30.00 Y ]006 $ 30.00 7/29/2024 

817/2024 Powell and Alston Home 2024029 y IY 817/24 $ 25.00 y Cash $ 25.00 817/2024 

8/14/2024 Children's Learning Academy 1 2024030 y IY 8/14/24 $ 30.00 y 1075 $ 30.00 9/17/2024 

8/14/2024 Children's Learning Academy 2 2024031 y IY 8/17/24 $ 30.00 y 1075 $ 30.00 9/17/2024 

8/26/2024 Jeny's Artaram Fire Alarm y N 

9/3/2024 Crossroads Christian School 2024032 y 6M 9/3/24 $ 100.00 y 3603 $ 100.00 9/10/2024 

9/3/2024 Crossroads Christian Pre-K 2024033 y IY 9/3/24 $ 50.00 y 3603 $ 50.00 9/10/2024 

9/3/2024 Kerr-Vance Academy 2024034 y 6M 9/3/24 $ 100.00 y 5353 $ 100.00 9/17/2024 

9/3/2024 Kerr-Vance Academy Pre-K 2024035 y IY 9/3/24 $ 50.00 y 5353 $ 50.00 9/17/2024 

9/3/2024 Victory Christian School 2024036 y IY 9/3/24 $ 100.00 y 8888 $ 100.00 9/13/2024 

9/3/2024 Fuller Chapel Church Fire Alarm y N 

9/4/2024 Aycock Elementary School 2024037 y IY 9/4/24 $ 100.00 y 130472 $ JOO.OD 10/8/2024 

9/4/2024 Aycock Elementary Pre-K 2024038 y 6M 9/4/24 $ 50.00 y 130472 $ 50.00 10/8/2024 

9/4/2024 Carver Elementary School 2024039 y 6M 9/4/24 $ 100.00 y 130472 $ 100.00 10/8/2024 

9/4/2024 Carver Elementary Pre-K 2024040 y IY 9/4/24 $ 50.00 y 130472 $ 50.00 10/8/2024 

9/5/2024 Vance County High School 2024041 y 6M 9/5/24 $ JOO.DO y 130472 $ 100.00 10/8/2024 

9/5/2024 Clarke Elementary School 2024042 y 6M 9/5/24 $ 100.00 y 130472 $ 100.00 10/8/2024 

9/5/2024 Clarke Elementary Pre-K 2024043 y IY 9/5/24 $ 50.00 y 130472 $ 50.00 10/8/2024 

9/9/2024 Pinkston St. Elementary School 2024044 y 6M 9/9/24 $ 100.00 y 130472 $ 100.00 10/8/2024 

9/9/2024 Pinkston St. Elementary Pre-K 2024045 y IY 9/9/24 $ 50.00 y 130472 $ 50.00 10/8/2024 

9/9/2024 LB Yancey Elementary School 2024046 y 6M 9/9/24 $ 100.00 y 130472 $ 100.00 10/8/2024 

9/9/2024 LB Yancey Elementary Pre-K 2024047 y IY 9/9/24 $ 50.00 y 130472 $ 50.00 10/8/2024 

9/9/2024 EO Young Elementary School 2024048 y 6M 9/9/24 $ 100.00 y 130472 $ 100.00 10/8/2024 

9/9/2024 EO Young Elementary Pre-K 2024049 y IY 9/9/24 $ 50.00 y 130472 $ 50.00 10/8/2024 

9/10/2024 Zeb Vance Elementary School 2024050 y 6M 9/10/24 $ JOO.DO y 130472 $ 100.00 10/8/2024 

9/10/2024 Zeb Vance Elementary Pre-K 2024051 y IY 9/10/24 $ 50.00 y 130472 $ 50.00 10/8/2024 

9/10/2024 Dabney Elementary School 2024052 y 6M 9/10/24 $ JOO.DO y 130472 $ 100.00 10/8/2024 

9/10/2024 Dabney Elementary Pre-K 2024053 y IY 9/10/24 $ 50.00 y 130472 $ 50.00 10/8/2024 

9/10/2024 Taborn Foster Care 2024054 y IY 9/10/24 $ 30.00 y Cash $ 30.00 9/10/2024 

9/11/2024 EM Rollins Elementary School 2024055 y 6M 9/11/24 $ 100.00 y 130472 $ 100.00 10/8/2024 

9/11/2024 EM Rollins Elementary Pre-K 2024056 y IY 9/11/24 $ 50.00 y 130472 $ 50.00 10/8/2024 

9/11/2024 New Hope Elementary School 2024057 y 6Y 9/11/24 $ JOO.OD y 130472 $ 100.00 10/8/2024 

9/11/2024 New Hope Elementary Pre-K 2024058 y IY 9/11/24 $ 50.00 y 130472 $ 50.00 10/8/2024 

9/11/2024 Vance County Middle School 2024059 y 6M 9/11/24 $ ]00.00 y 130472 $ 100.00 10/8/2024 

9/12/2024 Advanced Academy 2024060 y 6M 9/12/24 $ JOO.DO y 130472 $ JOO.OD 10/8/2024 

9/12/2024 Center for Innovation 2024061 y 6M 9/12/24 $ ]00.00 y 130472 $ 100.00 10/8/2024 

9/12/2024 STEM 2024062 y 6M 9/12/24 $ JOO.DO y 130472 $ 100.00 10/8/2024 

9/12/2024 Virtual School 2024063 y 6M 9/12/24 $ 100.00 y 130472 $ 100.00 10/8/2024 

9/19/2024 Clearview Baptist Church Fire Alarm y 



9/23/2024 
9/25/2024 
9/25/2024 
l0/3/2024 
l0/3/2024 
10/9/2024 
l0/9/2024 
10/9/2024 
I0/15/2024 
I0/18/2024 
I0/18/2024 
10/28/2024 
l0/28/2024 
10/29/2024 
10/30/2024 
l0/31/2024 
11/6/2024 
I 1/7/2024 
11/7/2024 
11/7/2024 
11/12/2024 
11/15/2024 
11/15/2024 

Florida Tank and Marine 

Vance Adult Group Home 

VGCC Day Care Building 6 

Crossroads Christian School 

ACS 145 Technology Lane 
Eckerd Connect 

House of Blessings Family Care 

House of Blessings II 

Select Products 

Pioneer Healthcare, Inc. #5 

Vance County Middle School 

Henderson Storage 

New Hope Mini-Mart 

Harris Chapel UMC 

Kimberly Green, ALF 

Jerry's Artaram 

1751 Vicksboro Rd 

2029 Julia Avenue 

Advantage Home Care 

Litte Paws Leaming Center 

hnagination Station Academy 

Brightside Home, IV 

Unity's Place 

Fire Alarm 

2024064 
2024065 

Sprinkler Test 

Fire Alarm 

2024064 
2024065 
2024066 
2024067 
2024068 

WalkThru 
Pressure Test 

Fuel Tank 
2024069 
2024070 

Fire Alarm 

Investigation 

Investigation 

2024071 
2024072 
2024073 
2024074 
2024075 

y IY l0/9/24 $ 55.00 y 24-01196 $ 55.00 l0/3/2024 
y IY l0/9/24 $ 50.00 y 5880 $ 50.00 10/16/2024 
y IY 10/9/24 $ 50.00 y 5880 $ 50.00 I0/16/2024 
y 2Y I0/15/24 $ 250.00 
y IY l0/8/24 $ 50.00 I y I I$ 50.00 I 1012912024 

y IY I J/7/24 $ 5o.ool y T Cash l $ 50.00 l 1 !!7/2024
y IY 11/12/24 $ 50.00 l y l 1029 J $ 50.00 J ! l/12/2024
y lY I 1/15/24 $ 50.00 
y lY 11/15/24 $ 50.00 
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IT Department: November 2024 
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RECREATION/PARKS 
 

2024 NOVEMBER RECREATION PROGRAM SUMMARY 
 

RECREATION PROGRAM DIVISION 
 

 
YOUTH ATHLETICS 

 
 
 

 Henderson-Vance Football Seahawks Season has started.  
o Flag Football team placed 3rd in the East Wake Football League.  
o 8 & Under lost in the 1st round of the tournament.  
o 10 & Under team placed 3rd in the East Wake Football League. 

 12 & Under didn’t place to participate in the tournament. Saturday November 16, 
2024 held the first Basketball Preseason Basketball Clinics at Aycock Recreation 
Center from 10:00am-2:00pm. These clinics are held for all participants registered 
for the 24-24 Basketball Program. Next Sessions are Saturday November 30 and 
December 7, 2024.   

 
Youth Services  
 

Community Service/Restitution 
 

 There are 2 new admissions. The goal is to serve 40. There are currently 2 youth 
enrolled in Community Service. We currently Served Year to Date 7 youths.  

 
Teen Court 

 

 There was no teen court meeting for the month of November. We currently 
Served Year to Date 0 youths. We received two new referrals.  

 
Project Youth Outreach 

 

 There were 64 new admissions. There are currently 64 total youth enrolled into 
the program.  

 Started Project Youth Outreach at Clarke Elementary on Monday, October 21, 
2024 20 youth attended 

 Started Project Youth Outreach at E.M. Rollins Elementary on Monday, October 
22, 2024, 24 youth attended 

 Started Project Youth Outreach at L.B. Yancey Elementary on Thursday, October 
17, 2024 20 youth attended. 

 
Programming/Training/Meetings 
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 Darius Pitt, Youth Services Program Coordinator and Jaylen Rose, Outreach 

Specialist,  

Youth Services Team, all attended L B Yancey first PYO field trip. 
 Youth Services Team, attended Unit meeting held by Shantel Hargrove Assistant 

Director.  

 Darius Pitt, Youth Services Program Coordinator, Worked weekend at Aycock 

Recreation Center on Saturday, October 5, 2024 and Sunday, October 6, 2024. 

 Darius Pitt, Youth Services Program Coordinator meet with VCMS Counselor to 

set up dates and times for PYO and to go over teen court referrals and 

expectations.  

 
 Jaylen Rose, Youth Services Outreach Specialist, Worked weekend at Aycock 

Recreation Center on Saturday, November 9, 2024 and Sunday, November 10, 

2024 

 
 Jaylen Rose, Youth Services Outreach Specialist, hosted Uno Madness game 

night Monday, November 25, 2024 from 6:00pm-8:00pm at Aycock Recreation 

Center  

 
 Jaylen Rose, Youth Services Outreach Specialist, and Darius Pitt Program 

Coordinator attended JAC Meeting on Friday November 15, 2024 

Community Outreach 
 

 Youth Services Team held First Soup Kitchen as partnership with Davis Chapel 

Church and Cotton Memorial Church on Tuesday, November 26, 2024 

 
AQUATICS 

 

 Kendrick Vann, Recreation and Parks Director has been overseeing the Aycock 

Aquatic Center.  

 Kendrick Vann coordinated a Certified Lifeguard class for 3 potential lifeguards 

though a vendor for lifeguard certifications at Aycock Recreation Center held on 

Friday November 15-Sunday November 17, 2024. 2 lifeguards passed the class.  

 Kendrick Vann, Recreation and Parks Director is coordinating the 24-25 High 

School Swim Season practice schedule.  

 Water Aerobics has been scheduled for each Monday-Wednesday-Friday 

9:30am-12:30pm.  
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 Open Swim is on Friday 4:30pm-8:30pm, Saturday 10:00am-4:00pm and 

Sunday 1:00pm-5:00pm.  

 

AYCOCK RECREATION CENTER 
 
 

 City, County, and Vance County School employee attendance:  

• City Employees =3 

• County Employees = 0 

• Vance Co. School Employees = 6 
 

505 Patron check-ins (This excludes numbers for rentals, meetings, classes, 
aquatic events, and youth athletics.) 

• Daily Use 
o $1,216.00 Revenue 

• Memberships: (New)  
o  $ 145.00 Revenue 

•  Multipurpose room rentals: 1 - $210.00 

• Youth Services Gym Rental: 1- free rental for HeadStart  

•  Lobby rentals: 0 Fox Pond shelter rentals $0.00 

•  Ballfield rentals:2 

• Program Registrations: $200.00 
 

•  (1) Gym rentals:$0.00 
 

• Eaton Johnson Gym = 0 
 
 
 

 
 
 
 
 

 RECREATION PROGRAMS 
 
 
 

 Jayvis Harvey, Recreation and Parks Program Supervisor oversees the following 
programs: 
 

 Senior Bingo 
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• 15 out of 34 participants for Bingo on Thursday November 7, 2024 

• 22 out of 34 participants for bingo on Thursday November 14, 2024  

• Free Program for all participants. 

• There will also be BINGO held on Thursday November 21, 2024 

• Shipped out new bingo cards 
 Visually Impaired Program (VIP) 

• Went bowling on November 5, 2024, we had 8 VIP members attend 
bowling  

 Golden Age Club 

• Had Lunch with GA ladies on November 6. 2024  

• There was a meeting on November 13, 2024, we had about 9 GA 
members show up to meeting  

• Have a trip November 20, 2024 to the fruit cake factory and we are pretty 
much full for this trip.  

 Senior Trip 

• A trip will be held November 20, 2024 to the fruit cake factory  
 Special Olympics  

• Volleyball has started up and is every Tuesday from 6:30-7:30 

• November 19, 2024 is the last day for Volleyball Special Olympics 

• Had 2 new athletes sign up this month for Special Olympics basketball.  
 

 Meetings, Classes, and Trainings 

• Attended Golden Age meeting  

• Rac Meeting 

• Unit Meeting  
 Events 

• No events this month   
 
 
 
 
 
 
ADMINISTRATION  
 

 Kendrick Vann, Director attended the weekly meeting at Vance County Schools 
Representative Rey Horner on every Tuesday of the month at 10:00am via 
Zoom.  

 Kendrick Vann, Director attended the bi-weekly Department Head meeting at City 
of Henderson, NC City Hall on Wednesday November 6, 2024 at 8:30am.  

 Kendrick Vann, Director attended the monthly Vance County Department Head 
meeting at Perry Library, State Farm Room on Thursday November 7, 2024 at 
10:0am.  
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 Kendrick Vann, Director was interviewed by John Rose with WIZS Radio Station 
on Thursday November 7, 2024 at 11:30am. This interview was to discuss 
upcoming programs and activities oversaw by the department.  

 Kendrick Vann, Director attended a grant writing with Terrell Blackmon, City 
manager, Charles Turrentine, CAC Chair and Amanda Lewis with Kerr-Tar COG 
to discuss possible grant opportunities and current agreements and partnerships 
on Thursday November 7, 2024 at 1:00pm for the Adopted the Park Program – 
Chestnut Street Park Revitalization plans.   

 Kendrick Vann, Director & Shantel Hargrove, Assistant Director, attended CAC 
meeting on Thursday, November 7, 2024.  

 Kendrick Vann, Director & Shantel Hargrove, Assistant Director, attended Ruby 
Bridges Meeting on Friday, November 8, 2024.  

 Shantel Hargrove, Assistant Director conducted interviews on Tuesday, 
November 12, 2024. 

 Kendrick Vann, Director attended the Optimist Club Meeting at Henderson 
Country Club on Tuesday November 12, 2024 at 6:00pm. This invite was held to 
discuss current department programs, Williams & Montgomery Park Update and 
the Adopted the Park Program – Chestnut Street Park Revitalization plans.  

 Kendrick Vann, Director & Shantel Hargrove, Assistant Director, Jocelyn Hardy, 
Linnoya Watkins and Randall Elam attended Shop with A Cop reception on 
Wednesday, November 13, 2024.   

 Shantel Hargrove, Assistant Director attended RAC meeting on Thursday, 
November 14, 2024. 

 Shantel Hargrove, Assistant Director, conducted a Unit meeting on Thursday, 
November 14, 2024.   

 Shantel Hargrove, Assistant Director, met with Dave Ahner Security on 
Thursday, November 14, 2024.   

 Kendrick Vann, Director participated in interviews for the City of Henderson’s 
Public Information Officer (PIO) position on November 22, 2024 at 9:00am.  

 the Adopted the Park Program – Chestnut Street Park Revitalization plans.  
 Kendrick Vann, Director & Shantel Hargrove, Assistant Director, met with 

Pinnacle Dryer company on November 26, 2024.  
 























































Tax Year Levy Charge Collected  in October Collected to Date Balance Outstanding Percentage Collected

October 2024 FY 24 31,077,396.59$   1,782,631.24$             6,076,898.70$        25,000,497.89$            20%
October 2023 FY 23 23,439,913.64$   1,352,104.74$             6,346,302.94$        17,093,610.70$            27%

Delinquent Collections
2023 $719,420.73 $50,826.57 $125,071.24 $594,212.19 17%
2022 $258,283.27 $15,578.84 $34,494.57 $223,788.70 13%
2021 $107,819.87 $4,782.74 $8,645.78 99.174.09 4%
2020 $80,842.58 $2,339.48 $3,802.78 $77,039.80 2%
2019 $69,475.21 $1,159.81 $1,290.35 $68,184.86 2%
2018 $53,195.32 $380.82 $531.85 $52,663.47 1%
2017 $105,447.26 $70.14 $162.08 $105,285.18 0.09%
2016 $112,908.59 $94.81 $226.16 $112,682.43 1%
2015 $20,908.64 $70.01 $282.44 $20,626.20 1%
2014 $34,398.72 $24.52 $59.91 $34,338.81 1%

Total Delinquent Years $1,562,700.19 $75,327.74 $174,567.16 $1,288,821.64

Fire District

Tax Year Levy Charge Collection in October Collected to Date Balance Outstanding Percentage collected
October 2024 FY 2024 2,093,595.64$     127,838.52$                418,612.59$           1,674,983.05$               20%

Tax Collector's Report
to the Vance County Board of Commissioners

For the Month of October 2024



                                           VETERANS SERVICE OFFICE 
                                                                        300 S. GARNETT STREET 
                                                                         HENDERSON, NC  27536 
                                                                          OFFICE:  (252) 438-4619 
                                                                             FAX:  (252) 438-6076 

1 
                                           NICOLA GOSLIN-RICKS – VETERANS SERVICE OFFICER                   
                                                                     EMAIL: ngoslin@vancecounty.org                           

            
 2024 NOVEMBER MONTHLY REPORT 

 
Visits/Calls-  184             Male-                                129                       Meetings/Events-                                   7            
Emails-                45                                                 Female-                            77               Out of County-            31 
Intent to File-         1                    Compensation/Pension-    89                                               Service Connected         2 
Claims Filed-    4              Other-                                            122   (received 10% - 100% this month) 
 
Please note:  Veterans and their surviving families receiving compensation at the highest rate (100%) 
are added to the monthly reports.     
 
11/11/24- Bailey and I attended a Veterans Day event at the Henderson Institute. 
 
11/13/24- Veteran was awarded a monthly tax-free VA compensation payment of $3,737.85 
starting December 2024 and received a retroactive payment of $69,830.30. 
 
11/15/24- Military retirees and disabled veterans are set to see a 2.5% boost in their monthly 
payments in 2025, thanks to the annual Cost of Living Adjustment (COLA) that is linked to 
inflation.   
 
11/20/24- The Department of Veterans Affairs (VA) has announced plans to investigate the 
potential connection between kidney cancer and exposure to per and polyfluoroalkyl substances 
(PFAS) at military bases.  This research could pave the way for presumptive benefits to be 
offered to thousands of veterans affected by the disease. 
 
If the study confirms a link, it would mark the first time the VA has fast-tracked benefits for a 
condition related to PFAS exposure.  These chemicals, used in products like firefighting foam 
and water resistant clothing, have been prevalent on military installations for the past 50 years.  
PFAS exposure is already suspected to be a cause of various health issues, including testicular 
cancer and thyroid disease. 



 
 

Miscellaneous 
 
 
 



APPOINTMENTS 
December 2, 2024 

 
 

Tourism Development Authority – three year term 
Reappoint Sandra Wilkerson – appointed 02/2018 

Tommy Haithcock – appointed 02/2018 
Davin Macwan – appointed 03/2016 
Amanda Welsh – appointed 03/2022 

 
 
Vaya Regional Community Board – three year term 
Reappoint Dan Brummitt – appointed 12/2021 
 
 
Vance County Fire Commission – three year term 
Reappoint Carolyn Faines – appointed 12/2016 

Doyle Carpunky – appointed 12/2017 
Daren Small – appointed 12/2017 

Two applications received from Adam Pegram and Chris Pendergrass. 
 
 
Henderson Zoning Board of Adjustments – three year term 
Appoint Joann Evans to fill vacant position. 
 
 
Community Advisory Committee – three year term 
Appoint Chavlika Holden to fill vacant position.  See application. 
 
 
Economic Development Commission – initial one year term 
Appoint Tomika Jones to fill vacant position.  See application. 
 
 
Vance Granville Community College Board of Trustees – initial three year term 
One new position added by the State.   
Two applications received from Sherenia Branche and Archie Taylor. 
 
 
911 Advisory Board – three year term 
Appoint commissioner to fill position formerly held by Archie Taylor. 
 
 
KARTS Board – initial one year term 
Appoint commissioner to fill position formerly held by Archie Taylor. 



Application for Boards/Commissions/Committees 

Vance County Board of Commissioners 

Please complete each section. 

Full Name Adam Haywood Pegram Date ofBirth 06/19/1985 

Home Address 630 S. S Cokesbury Rd Henderson NC 27537 

Home Phone {252) 226-2197

Business Phone Email slugpegram@gmail.com 
----------

C E I 
Vance County Fire Department,urrent mp oyer ___________ _ 

Job Title Battalion Chief Y .• . . 4 Years ears m current pos1t10n ___ _ 

D 
. Performs and supervises fire scene activites and day to day operations of Fire Department duties. 

uties ________________________________ _ 
Also participates in prevention activities and functions. 

0th l t h. t Fire Chief of Cokesbury Volunteer Fire Department inc. er emp oymen 1s ory __________________________ _ 

It is the Board of Commissioners' goal to maintain a balance of membership on its Boards/Commissions/Committees based on race, 
gender and district residency. 

District No. 3 
------

Male X Female 
----- -----

White X Black Hispanic __ Native America Asian Other 

Fire Commission Board/Commission/Committee Applying For Oist only one per form) ___________ _ 

Why are you interested in serving on this Board/Commission/Committee? I feel that I would 
be a great asset to the fire commision and could contribute a lot of information 

because of the experience and knowledge of the fire service. 

Generally, the Board desires to broaden participation on Boards/Commissions/Committees for as much citizen 
involvement as possible; therefore, a goal is to limit appointees to no more than 3 Boards/Commissions/Committees. 
Therefore, please list any other Boards/Commissions/Committees on which you currently serve: 

DO NOT SUBMIT RESUMES/ATTACHMENTS 



Interests/Skills/ Areas of Expertise/Professional Organizations/ Activities: 

Firefighter Level 11, Fire Officer Level II, Fire Instructor Level II, Fire and Life Safety Educator Level Ill. These are just some of the certifications 

that I currently obtain. 

Affirmation of Eligibility: 

Has any formal charge of professional misconduct, criminal misdemeanor or felony ever been filed against you? 

Yes __ _ No X If yes, please explain disposition: ________________ _ 

Is there any conflict of interest or other matter that would create problems or prevent you from fairly and impartially discharging 
your duties as an appointee of the Board of Commissioners? Yes No _x __ If yes, please explain: 

I understand that any situation which may arise to cause conflict of interest may create serious ethical or legal implications if 
appropriate discretion is not exercised or responsible action is not taken. 

I understand this application is public record and I certify that the facts contained in this application are true and correct to the 
best of my knowledge. I authorize and consent to background checks and to the investigation and verification of all statements 
contained herein as deemed appropriate. I further authorize all information concerning my qualifications to be investigated and 
release all parties from all liability for any damages that may result from this investigation. I understand and agree that any 
misstatement may be cause for my removal from any Board/Commission/Committee. I understand regular attendance to any 
Board/Commission/Committee is important and, accordingly, I further understand that if my attendance is less than the 
standards established for any such body that this is cause for removal. Lacking any written standards for attendance by any 
Board/Commission/Committee it is expected that I will attend at least 75% of all meetings during any one calendar year to 
maintain my seat on any Board/Commission/Committee to which I may be appointed. This form will remain on file in the 
Office of the Clerk and requests for updates will be sought prior to any consideration for reappointment ( or future appointment) 
to any Board/Commis • 'IJJl'liH·��:....___ 

Signature:__:::__ ___ c..=--------- Date: �/1s l...2ozy:: 
Form is invalid if not signed and datel / 

Return completed form to: 

Kelly H. Grissom 
County Commissioners' Office 
122 Young Street, Suite B 
Henderson, NC 27536 
Phone: (252)738-2003 Fax: (252) 738-2039 
kgrissom@vancecounty.org 







Application for Boards/Commissions/Committees 
Vance County Board of Commissioners 

Please complete each section. 

Full Name ..J::oan n E llOVl: s
Home Address s Lf() Eu IJAf 

Date of Birth '7 / ';A q/ / ft S C) 
J?.cl, kltn.cie V: � (J fl ,V .C · £2-'15-;37

Home Phone � 5� - 'f 3 ()- <13 S-Cj 
Business Phone � f> � - 'I It g r 29 9 Email o/2{Jj I-/ e -all-en@: tJ cJKJd- c 6 fh

Current Employer 'b: \/�11-e t..kwt'�t'an MJ11. \·�-rr-l-t�

Job Title -=:}?a_�'.::{o #--: Years in current position o2 :2. !jW 

Other employment history 7 � • 7, ,4. J �',,I( • (2 q {/1 a( 4:::_ IS-j?l'-/ 1,[_{1f!_-(!4J,,,
It is the Board of Commissioners' goal to maintain a balance of membership on its Boards/Commissions/Committees based on race, 
gender and district residency. 

District No. £ 7J 4
• 7

Male Female .,_--
------

White Black� Hispanic __ Native America Asian Other 

Board/Commission/Committee Applying For (list only one per form)  Henderson Board of Adjustments TQ 
Why are you interested in serving on this Board/Commission/Committee? cw: lLrRttf UJ fu

poJ ,4n cf /YYl f/A& /2 tJ "l 't,_ 'v-J. 'r(M'ib_ � flk,du:stJn,/vt. 

Generally, the Board desires to broaden participation on Boards/Commissions/Committees for as much citizen 
involvement as possible; therefore, a goal is to limit appointees to no more than 3 Boards/Commissions/Committees. 
Therefore, please list any other Boards/Commissions/Committees on which you currently serve: 

jJ � llltfUlt $.1.VUL Ilk, Yh &'fy-f!od(a1,'(,, A:✓ (//�,r_r/JdA/1--I

( () (Yl ;1,u 1/.M_) 

DO NOT SUBMIT RESUMES/ATTACHMENTS 









Application for Boards/Commissions/Committees 
Vance County Board of Commissioners 

 
Please complete each section. 
 
Full Name ______________________________________________ Date of Birth ________________________ 
 
Home Address ______________________________________________________________________________ 
 
Home Phone _____________________________ 
 
Business Phone ___________________________  Email ____________________________________________ 
 
Current Employer _______________________________ 
 
Job Title ______________________________________   Years in current position __________ 
 
 
Duties ______________________________________________________________________________________ 
 
___________________________________________________________________________________________ 
  
Other employment history ______________________________________________________________________ 
 
It is the Board of Commissioners’ goal to maintain a balance of membership on its Boards/Commissions/Committees based on race, 
gender and district residency. 
 
District No. _________________ 
 
Male ______________ Female ______________ 
 
White ____    Black ____    Hispanic ____      Native America ____     Asian ____      Other ____ 
 
 
Board/Commission/Committee Applying For (list only one per form) ________________________________ 
 

 Why are you interested in serving on this Board/Commission/Committee? _______________________________ 
 
____________________________________________________________________________________________ 
 
____________________________________________________________________________________________ 
 
Generally, the Board desires to broaden participation on Boards/Commissions/Committees for as much citizen 
involvement as possible; therefore, a goal is to limit appointees to no more than 3 Boards/Commissions/Committees. 
Therefore, please list any other Boards/Commissions/Committees on which you currently serve: 
 
___________________________________________________________________________________________ 
 
 
 
 

DO NOT SUBMIT RESUMES/ATTACHMENTS 
 



Interests/Skills/Areas of Expertise/Professional Organizations/Activities:  

___________________________________________________________________________________________ 

___________________________________________________________________________________________ 

___________________________________________________________________________________________ 

Affirmation of Eligibility: 

Has any formal charge of professional misconduct, criminal misdemeanor or felony ever been filed against you? 

Yes ______      No ______    If yes, please explain disposition: _____________________________________ 

____________________________________________________________________________________________ 

Is there any conflict of interest or other matter that would create problems or prevent you from fairly and impartially discharging 
your duties as an appointee of the Board of Commissioners?  Yes ______   No ______   If yes, please explain:  
___________________________________________________________________________________________ 

___________________________________________________________________________________________ 

I understand that any situation which may arise to cause conflict of interest may create serious ethical or legal implications if 
appropriate discretion is not exercised or responsible action is not taken. 

I understand this application is public record and I certify that the facts contained in this application are true and correct to the 
best of my knowledge.  I authorize and consent to background checks and to the investigation and verification of all statements 
contained herein as deemed appropriate.  I further authorize all information concerning my qualifications to be investigated and 
release all parties from all liability for any damages that may result from this investigation.  I understand and agree that any 
misstatement may be cause for my removal from any Board/Commission/Committee.  I understand regular attendance to any 
Board/Commission/Committee is important and, accordingly, I further understand that if my attendance is less than the 
standards established for any such body that this is cause for removal.  Lacking any written standards for attendance by any 
Board/Commission/Committee it is expected that I will attend at least 75% of all meetings during any one calendar year to 
maintain my seat on any Board/Commission/Committee to which I may be appointed.  This form will remain on file in the 
Office of the Clerk and requests for updates will be sought prior to any consideration for reappointment (or future appointment) 
to any Board/Commission/Committee. 

Signature: ______________________________________ Date:  ________________________________ 

Form is invalid if not signed and dated. 

Return completed form to:

Kelly H. Grissom 
County Commissioners’ Office 
122 Young Street, Suite B 
Henderson, NC 27536 
Phone: (252)738-2003 Fax: (252) 738-2039
kgrissom@vancecounty.org 





Interests/Skills/ Areas of Expertise/Professional Organizations/ Activities: 

Member of National Association of Realtors, Durham Association of Realtors, NC Association of Realtors, 

Chair of Vance County Boys & Girls Club Advisory Council, Member of A1M High Advisory Council. 

Affirmation of Eligibility: 

Has any formal charge of professional misconduct, criminal misdemeanor or felony ever been filed against you? 

Yes 
---

No X 
---

If yes, please explain disposition: ________________ _ 

Is there any conflict of interest or other matter that would create problems or prevent you from fairly and impartially discharging 
your duties as an appointee of the Board of Commissioners? Yes No _x__ If yes, please explain: 

I understand that any situation which may arise to cause conflict of interest may create serious ethical or legal implications if 
appropriate discretion is not exercised or responsible action is not taken. 

I understand this application is public record and I certify that the facts contained in this application are true and correct to the 
best of my knowledge. I authorize and consent to background checks and to the investigation and verification of all statements 
contained herein as deemed appropriate. I further authorize all information concerning my qualifications to be investigated and 
release all parties from all liability for any damages that may result from this investigation. I understand and agree that any 
misstatement may be cause for my removal from any Board/Commission/Committee. I understand regular attendance to any 
Board/Commission/Committee is important and, accordingly, I further understand that if my attendance is less than the 
standards established for any such body that this is cause for removal. Lacking any written standards for attendance by any 
Board/Commission/Committee it is expected that I will attend at least 75% of all meetings during any one calendar year to 
maintain my seat on any Board/Commission/Committee to which I may be appointed. This form will remain on file in the 
Office of the Clerk and requests for updates will be sought prior to any consideration for reappointment (or future appointment) 
to any Board/Commission/Committee. 

Signature: Sherenia Branche Date: 

Form is invalid if not signed and dated. 

Return completed form to: 

Kelly H. Grissom 
County Commissioners' Office 
122 Young Street, Suite B 
Henderson, NC 27536 
Phone: (252)738-2003 Fax: (252) 738-2039 
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	Full Name: Tomika J. Jones
	Date of Birth: 03/31/1980
	Home Address: 50 Stoneridge Drive, Henderson, NC 27537
	Home Phone: 252-767-5378
	Business Phone: 
	Email: tjones@innovatehms.com
	Current Employer: Innovate Healthcare Mgmt Services
	Job Title: Owner/Consultant
	Years in current position: 3.5yrs
	Duties 1: Guide Healthcare clients with Revenue Cycle processes, Implement effective workflows,
	Duties 2: develop and facilitate staff training, perform system configuration/implementation, work with new/establish practices in credentialing
	Other employment history: 23 years in Healthcare Practice Mgmt and Billing/Coding
	District No: 4
	Male: 
	Female: X
	White: 
	Black: X
	Hispanic: 
	Native America: 
	Asian: 
	Other: 
	BoardCommissionCommittee Applying For list only one per form: Henderson-Vance Economic Development Commission
	Why are you interested in serving on this BoardCommissionCommittee: To be involved in the planning and
	1: growth for Vance County, to learn about its future, and contribute my 
	2: experience/knowledge during the development stages. I want to be able to engage and contribute as much as I can
	Therefore please list any other BoardsCommissionsCommittees on which you currently serve: Perry Memorial Library Board of Trustees
	InterestsSkillsAreas of ExpertiseProfessional OrganizationsActivities 1: Interests: Community Engagement, Business Expansion, Training/Development
	InterestsSkillsAreas of ExpertiseProfessional OrganizationsActivities 2: Skills: Medical Billing/Coding, Business Management, Medical Practice Start-ups/Revamps, System Implementations/Configuration, Accounting/Bookkeeping
	InterestsSkillsAreas of ExpertiseProfessional OrganizationsActivities 3: Activities: Crafting-Wreath making, Spending time w/family and friends, Church fellowship/Bible Studies, Supporting small and local businesses
	Has any formal charge of professional misconduct criminal misdemeanor or felony ever been filed against you: 
	No: X
	If yes please explain disposition: 
	Yes: 
	Is there any conflict of interest or other matter that would create problems or prevent you from fairly and impartially discharging: 
	No_2: X
	your duties as an appointee of the Board of Commissioners 1: 
	your duties as an appointee of the Board of Commissioners 2: 
	Text1: 
	Date: 11/22/2024


